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PREAMBLE

This Agreement is entered into by JOHNSON CCUNTY (hereinafter
referred to as the Employer) and the AMERICAN FEDERATION OF STATE,
COUNTY, AND MUNICIPAL EMPLOYEES, LOCAL 183 representing employees of
the JOHNSON COQUNTY SOCIAL SERVICES DEPARTMENT and the JOHNSON COUNTY
DEPARTMENT OF MENTAL HEALTH/DISABILITY SERVICES hereinafter referred
to as the Unicon or Employee Organization). State employees hereinafter
means State of Iowa Department ¢f Human Services Employees. The
Employer, the Union, and the employees further recognize and declare
their mutual desire to promote harmonicus and cooperative
relationships among the parties coversd by this agreement and to
assure the effective and efficient operation of the Jchnson County
Department of Social Services and Johnson County Department of Mental
Health/Disability Services.

ARTICLE 1

Recognition

The Employer recognizes the Union as the scle and exclusive
bargaining representative for County employees of the Jchnson County
Sccial Services Department and the Johnson County Department of Mental
Health/Disability Services, excluding supervisors, confidential
employees, the Accountant, and other persons excluded under Section 4
of the Public Employment Relations Act.
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Hours of work

2.1 Normal hours

"A., This Article 1s intended to set forth the normal work week
but shall not be construed as a guarantee of any amount of
work per day or per week or as a limitation of hours of work
per day or per week.

B. The normal hours of work each day shall be consecutive,
except for interruptions for lunch period. References
to consecutive hours of work in the balance of this Article
shall be construed generally to exclude the
lunch period.

2.2 Work week

The normal work week shall consist of 5 consecutive 8-hour days,
Monday through Friday inclusive.

2.3 Work shift

Eight consecutive hours of work shall constitute a work

shift. All employees shall be scheduled to work on & regular
shift and each work shift shall have regular starting

and quitting times.

2.4 Workday

The hours of work for County employees shall be 8:00 a.m. to 4:30
p.m.

2.5 Part-time employees

Part-time employees working 20 hours per week or more shall have
vacation, holidays, longevity, and sick leave benefits prorated
by the number of hours regularly worked as compared to a regular
40~-hour work week.

Employees working 20 hours per week or more may elect to receive
health, dental and/cxr life insurance by agreeing to pay, in
addition to any premium paid by the employee, 50 percent of any
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Discipline and discharge

3.1 Definition

A grievance shall be defined as a dispute an employee may
have with the Employer invelving the interpretation or
application of a specific term or provision of this agreement.

3.2 Policy

A,

All levels of agency supervisory or staff personnel
shall be directed to consider grievances and complaints
as a first order of business. The maximum time limits
set forth in the various steps should not be used where
there is an immediate safety hazard or if circumstances
will permit a more prompt processing of the grievances
or complaint.

Any employee may file a grievance or complaint without fear
of jeopardizing his/her position or opportunities

for advancement or salary increase. This shall be published
and made known to the employees.

All grievances and complaints shall be discussed with
the Employer on County time.

An extension of the time limits specified in the
grievance procedure may be made when mutually agreed
upon in writing.

The term "working days" as used in this article shall
mean the days Monday through Fricay inclusive,

Nothing in this section shall be construed to limit the
rights of the employer or bargaining unit employees
under the JIowa Public Employment Relations Act.

3.3 Minimum procedural requirements

A.

The Union steward shall be allowed to process and/or
discuss a grievance during regular working hours,
receiving his/her normal pay, upon receiving the
permission of his/her supervisor, and such permission
shall not be unreasonably withheld.
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B. The grievant shall be allowed to discuss his/her
grievance with the Union steward without loss of pay
during working hours, upon receiving the permission of
his/her immediate supervisor, and such permission shall
not be unreasonably withheld.

C. The employee or employees invelved in the proceeding
will cooperate with the superviscr sc there will be a
minimum of interference with the normal operation of the
agency's work.

D. By the mutual written agreement of the parties, separate
grievances may be consolidated. If practical, such
censcolidaticon will take place by Step 4 cf the procedure.

Grievance steps

A grievant has the right to be represented by the Union.
However, if an employee chooses to invoke their grievance
procedure without representaticn frem the Union, the Union
steward shall have the right t¢ be present at each step, and no
grievance settlement shall conflict with the terms of this
Agreement.

All grievances must be presented promptly and nc later than 14
calendar days from the date the grievant first became aware of,
or should have become aware of with the exercise of reasonable
diligence, the cause ¢f such grievance; however, under no
circumstances shall a grievance be considered timely after 6
months from the date of occurrence.

Step 1:

The grievant may, with Unicn representation if desired, file a
grievance in writing to the supervisor containing the alleged

contract vieclation and the requested remedy. Within 10 working
days of the written grievance, the supervisor shall answer the
grievance, in writing, to the grievant and the Unicn.

Step 2:

If the grievant is not satisfied with the decisicn of the
supervisor the grievant may, with Union representation if
desired, within 10 working days of the written notification of
the superviscr, file an appeal in writing to the Board of
Supervisors’ designated representative. It shall contain all

the pertinent matters which were brought forth in the first

step. The Bcard's designated representative shall -
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meet with the grievant, and his/her Union representative if
desired, within 10 working days of the receipt of the appeal to
discuss all pertinent matters. The Board's designated
representative's final decision on the grievance will be
presented in writing to the grievant and his/her Union
representative within 10 working days after the close of the
meeting.

Step 3:

If the grievant is not satisfied with the decision of the Board
of Supervisors' designated representative the grievant may,
with Union representation if desired, within 10 working days of
the written notification of the Board of Supervisors’
designated representative follow one, and only one, of the
following procedures:

(a) Send a written notice to the Board of Supervisors’
designated representative and follow the procedures in
Step 4(b) Arbitration of this Article.

(b) File an appeal in writing to the Board of Supervisors
which shall contain all pertinent matters which were
brought forth in the first 3 steps. The Board of
Supervisors shall set a hearing for its next regular
meeting after receipt of written notification of appeal.
The Board of Supervisors' decision shall be presented in
writing to the grievant, the Union, and the supervisor
within 5 working days of the hearing.

Step 4 Arbitration:

(a) If the disposition of the grievance in Step 3(b} is not
satisfactory to the grievant, the grievant may, by
sending a written notice to the Board of Supervisors’
designated representative within 10 working days after
the response of the Board of Supervisors, request
arbitration.

{b) The parties shall within 10 working days after notice
of request for arbitration, attempt to select an
arbitrator by mutual agreement. If the parties fail to
select an arbitrator, the FMCS shall be requested by
either or both parties to provide a panel of 5
arbitrators. Both parties shall have the right to strike
names from the panel. The parties shall meet and by the
flip of a coin determine which party shall strike the
first name from the list; the other party shall then
strike one name; the process shall be repeated, and the
remaining person shall be the arbitrator. The
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decision of the arbitrator shall be final and binding on
the parties, and the arbitrator shall be requested to
issue his/her decision within 30 days after the
conclusion of the testimony and argument.

Expenses for the arbitrator's services and proceedings
shall be borne equally by the Employer and the Union.
However, each party shall be responsible for compensating
its own representatives and witnesses. If either party
desires a verbatim record of the proceedings, it may
cause such a record to be made, providing it pays for the
record and makes copies available without charge to the
other party and to the arbitrator. The singular employee
shall also be interpreted to mean employees where such
would be applicable.

3.5 Time limits

Failure by an employee to comply with any time limitation shall
constitute a withdrawal of the grievance.

Failure of the Employer to comply with any time limitations shall
automatically move the grievance to the next step in the
grievance procedure.

3.6 Form and content of written appeal notification

A.

C.

The appeal shall be written on a form, a sample of which is
attached to this Agreement.

The appeal shall contain specific information as to the
section of the Agreement claimed violated, the time and place
of the alleged complaint or grievance, notation of procedures
followed, and corrective action desired.

All germane information brought out in the hearings may be
added to and shall become a part of the appeal.

3.7 The hearing

A,

All hearings shall be held in an informal manner. Witnesses
may be called by either party and guestioned by both parties.
Documents and written statements which are material shall be
considered, but shall not be limited by rules of evidence.

The aggrieved employee shall be notified far enough in
advance of any hearing so that he/she can make arrangements
to attend the hearing.
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C. The aggrieved employee and all witnesses, who are
classified county employees, shall be allowed time off with
pay to attend the hearings. But witnesses shall not be
cumulative and shall be controlled as to numbers as not to
affect the service of the agency. Statements of witnesses
may be taken in lieu of appearances or stipulation made
thereto.

D, No classified employee may be coerced by his/her supervisor
or the County into not proceeding with a grievance or
appearing as a witness at a hearing. Such action by the
supervisor or County shall be considered as a basis for a

3.8 Authority of arbitrator

The arbitrator shall have no right to amend, modify, nullify,
ignore, add to, or subtract from the provisions of this
ARgreement. He/she shall consider and decide only the specific
issue submitted to him/her in writing by the Employer and the
Union and shall have no authority to make his/her decision on any
other issue not so submitted to him/her. The Arbitrator shall ke
without power to make decisions contrary to or inconsistent with
or modifying or varying in any way the application of laws and
rules and regulations having the force and effect of law. The
arbitrator shall submit in writing his/her decisicon within

30 days following close of the hearing or the submission of
briefs by the parties, whichever is later, unless the parties
agree to an extension thereof. The arbitrator's decision shall be
based solely upon his/her interpretation of the meaning or
application of the express terms of this Agreement to the facts
of the grievance presented. All awards of back pay shall be
limited to the amount of wages the employee would have earned
from his/her employment with the Employer, less any other
compensation for personal services that he/she has received from
any other source during said pericd.

No decisions of an arbitrator or of the County in any grievance
case shall create the basis for retroactive adjustment, except
for awards of back pay as described above, or other adjustment in
any other case.

No arbitrator shall decide more than one grievance on the same
hearing or series of hearings, except by mutual agreement between
the parties.
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3.9 Discipline and discharge

A.

Purpose and scope

Both parties to this Agreement recognize that a certain
amount of discipline may be necessary for the efficient
operation of these departments, and that the County has
rights and responsibilities under law in providing the
services of these Departments in an efficient manner.

Disciplinary action or measures shall include the following
which normally are invoked in the order listed:

1. Personal counseling
2. Oral reprimand

3. Written reprimand
4, Suspension

5. Discharge

The principles of progressive discipline shall be applied by
the Employer, except in cases where the conduct is aggravated
or where the seriousness of the offense warrants discharge on
the first or any subsequent offenses.

Disciplinary action may be imposed upon an employee only

for failing to fulfill his/her responsibilities as an
employee. Any disciplinary action or measure imposed upon an
employee may be processed as a grievance through the regular
grievance procedure.

If the Employer has reason to reprimand an employee, it shall
be done in a manner that will not embarrass the employee
before the other employees or the public.

Personal counseling

This involves counseling by the Department Head or
Department Head’s designee and is used for minor
infractions of the cause of action listing below,
Counseling sessions are attempts to explain and interpret
situations so that the employee will understand the
necessity of proper procedure.

+FILED
JOHNSON CO. IOWA

JUL 27 2021

COUNTY AUDITOR



IL. B
ﬁnusou CO. IOWA

JuL 217 2021

Vi Aok

COUNTY AUDITOR
C.

2021-2026 Johnson County Social Services
Johnson Couaty MH/DS

Oral reprimand

Oral reprimands are usually given in cases of minor
infractions of the causes for action listed below. The
employee is advised of the severity of his/her conduct and
repercussions of its repetition. The Department Head or
Department Head’s designee shall inform the employee they
are receiving an oral reprimand.

Written reprimand

A written reprimand setting forth the specific cause or
causes under which a Department Head/designee has so acted
will be given to the employee for more serious or repeated
infractions of the causes of action listed below. The
Department Head/designee will counsel the employee,
explaining the problem. A copy of the reprimand, signed by
the employee and the Department Head/designee, will become
part of the employee's personnel file and a copy sent to
the Union steward. The employee will be warned that
repeated infractions will subject him/her to more serious
disciplinary action.

Suspension

The employee may, for more serious or repeated infractions,
be suspended with or without pay. Within two working days
following the completed investigation; a written statement
of the reascn or reasons for the suspension and the
duration of the suspension shall be given to the employee
and a copy sent to the Union steward and the employee's
personnel file.

Discharge

When other forms of disciplinary action have proven
ineffective or where the conduct is so aggravated or the
seriousness of the offense warrants it, the supervisor

may discharge the employee for any cause or causes
listed in subsection G of this section.

The Union shall have the right to take up the discharge

as a grievance at the third step of the grievance
procedure, and the matter shall be handled in accordance
with this procedure through the arbitration step if deemed
necessary by either party.

Any employee found to be unjustly discharged shall be

reinstated with full compensation for all lost time and
with full restoration of all other rights and conditions

10
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of employment (within the limitations of Section 3.8). A
written statement setting forth the specific cause or
causes under which a supervisor has so acted will be given
to the employee within 24 hours of the discharge and a copy
placed in the employee's personnel file and

a copy sent to the Union steward.

G. Cause for action

Appropriate disciplinary action
may be taken for any of the following causes:

1. Incompetency, inefficiency, or negligence in the
performance of duty.

2. Serious misconduct.

3. Insubordination, constituting a serious breach of
discipline.

4. Unauthorized absence or abuse of leave privileges.

5. Acceptance of any valuable consideration given to
influence the employee in the performance of his/her
duty.

6. Intentional falsification of any application or of any
County record,

7. Use of the employee's official position for personal
advantage.

8. Conduct punishable as a felony which is directly work-
related or which affects the employee's ability to
carry out his/her work.

9. Or any other just or proper cause.

. Probation period

The first six months of employment shall be probationary
period. Employees may not grieve discipline or discharge
imposed during this probationary pericd.
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Vo iy ARTICLE 4
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Seniority

4.1 Definition

Seniority means an employee's length of continuous service with
the employer since his/her last date of hire, following the
completion of 6 months probation, at the end of which seniority
shall be calculated from the date of hire,

4.2 Seniority lists

The Employer shall post on the employee bulletin board each
month, except in those months where no changes occur, a current
seniority list showing the continuous service of each employee. A

copy of the seniority list shall
when it is posted.

4.3 Breaks 1n continuous service

An employee's continuocus service
voluntary resignation, discharge
for failing to return to work at
or its extension.

There shall be no deduction from
lost which does not constitute a

4.4 Work force change

A, Hiring procedure

be furnished to the local Union

record shall be broken by
for just cause, retirement, or
the end of any leave of absence

continuous service for any time
break in continuous service.

Whenever a job opening occurs in any existing job
¢classification or as a result of a new job classification,
a notice of such opening shall be posted on the employee
bulletin board with a copy to the Union at the time of

posting for 5 working days.

During this period employees, including employees on layoff,
may apply for the open position. The application shall be in
writing, and it shall be submitted to the employee’'s
immediate supervisor. The Employer shall choose from among
the applicants based on seniority and merit, including
evaluations of present employees applying for the position.

12
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Emergency opening

If a vacancy occurs as a result of resignation or discharge
in any existing job classification, an emergency employee
not presently employed with Johnson County Department of
Social Services and the Johnson County Department of Mental
Health/Disability Services may be hired to fill the vacancy
for the period of time necessary to fulfill the hiring
procedure set forth in Section 4.4 (B), which in any case
shall be no longer than 45 days.

The emergency employee shall be eligible to apply for

the vacancy. Management will not continually fill vacancies
with emergency employees in order to deprive employees of
benefits.

Leadworker duties

When two or more classified employees are performing the
duties in the same class and one is assigned limited
supervisory responsibilities, that position may be
designated as Leadworker by the Employer. In that event he
or she will receive a step increase in pay for the time of
the assignment, though it may result in being paid beyond
the maximum for the pay range.
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ARTICLE 5

Holidays

5.1 Holidays recognized and observed

Holidays for employees shall be the same as County designated
holidays including the 2 personal days.

5.2 Eligibility requirements

Employees shall be eligible for holiday pay under the following

conditions:

A, The employee would have been scheduled to work on such
day if it had not been observed as a holiday unless the
employee is on a day off, vacation, layoff, or sick
leave; and

B. If a holiday is observed on an employee's scheduled day off
or during his/her vacation he/she shall receive an
additional day off for the unworked holiday.

Employees who are on an unpaid leave will not receive holiday

pay-

5.3 Holiday pay

Eligible employees who perform no work on a holiday shall be paid
8 times their current hourly rate of pay.

5.4 Holiday work
If an employee works on any of the holidays he/she shall be paid

the following premium rate in addition to his/her holiday pay:
Double time for all hours worked.
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Sick leave

7.1 Allcwance

Any employee contracting or incurring any non-service ccnnected
sickness cr disability, which renders such employee unable to
perform the duties of his/her employment, shall receive sick
leave with pay.

Emplcyees shall be eligible for sick leave after 30 days
service with the Employer.

In the event of sickness or disability in the employee's

family (defined as spouse, domestic partner, parents, children,
brocther, sister, grandparents, parents-in-law, brothers- and
sisters—-in-law, and other members of the employee's immediate
hcuse-hold)} the employee shall be granted up to 3 days paid sick
leave per occurrence, unless the director authcrizes longer. Sick
leave may alsc be used for doctor appointments or health
maintenance needs on a partial day basis.

Employees shall accrue 10 hours of sick leave for each month of
service on a pay period basis.

EEOC guidelines shall be followed in granting employee sick
leave for maternity purposes. Adoptive parents may request
2 weeks maternity leave from sick leave.

7.2 Accumulation

Employees shall start to earn sick leave from their date of
hire and they shall accumulate sick leave as long as they
are in the service of the Emplcyer up tc a maximum of 120
days.

7.3 Notification

The employee shall nctify his/her immediate supervisor as

soon as reasonably possible of any perscnal sickness or

illness which will cause the employee to miss work. An

employee who becomes sick at work will notify his/her immediate
supervisor before leaving the premises. The Employer

has the right to investigate suspected cases of abuse of

sick leave.

17
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Sick leave conversion procedure

Full-time employees who have accumulated 90 days of sick leave
may convert each additicnally accrued four days sick leave to one
day of vacation. If an employee's accrued sick leave account
thereafter is depleted below 90 days, no conversion right exists
until the account is rebuilt to 90 days. Use of vacation accrued
pursuant to this clause will be governed by rules of regular
vacation.

Co-Worker Aid Fund
A. Purpose

An employee may voluntarily donate vacation to a co-worker in
the same bargaining unit whose sick leave is exhausted due to
personal illness or an illness in the co-worker’s immediate
family. Donations of vacation may not be made for use by a
co-worker for funerals or pallbearer service, Donations must
come from vacation currently available for use by the
employee. In any calendar year the maximum vacaticon an
employee can donate to the Co-Worker Aid Fund is half the
employee’s annual vacation accrual.

B. Procedure
The procedure and conditions for such donations are:

1. The co-worker must have been on leave due to personal
illness or illness in the co-workers immediate family at
least two consecutive weeks and exhausted their own accrued
sick leave.

2. The co-worker must use the donated wvacation within 30
working days of the effective date of the donation.
Thereafter, unless the co-worker’s leave is extended beyond
that 30 working day period, any unused portion of donated
vacation will be returned to employees who donated in the
reverse order in which it was donated with the most recent
donation being first returned.

3. Donated vacation will be accounted for by the hour,
regardless of pay rates. Donated vacation will be paid at
the wage rate of the employee who uses it. In no case
shall a co-worker receive more in compensation than the co-
worker would have earned while actively at work.

4. The employee making the donation must notify the department
head in writing specifying the co-worker, the amount of

13



2021-2026 Johnson County Social Services
Johnson County MH/DS

vacation to be donated, and the date and time of day of the
donation. The donation is effective when the department
head verifies the donation meets the conditions of Sectiocn
7.5, The employee may not retract the donation. If the
Department Head determines that previous donations would
provide the co-worker with enough compensated hours for the
next 30 working days, then the Department Head shall not
accept additional donations. The Department Head’s
determination as to whether the donation is accepted or
effective may not be grieved.

The Employer’s obligation is limited to accounting for
donated vacation of which the department head has written
notice. Under n¢ circumstances is the Employer reguired to
solicit or encourage donations nor may any employees coerce
or pressure other employees to donate vacation time.
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Leaves of absence

§.1 Eligibility requirements

Employees shall be eligible for paid or unpaid leaves of absence
as specified herein.

In the event an employee fails to return to work at the end of
such leave or its extension the employee shall be deemed to have
voluntarily resigned on the last day ¢f work prior

to such leave, except in cases of emergency, in which case the
employee shall ncotify the Employer as scon as he/she is able.
During a leave of absence without pay for 30 days or more the

employee:

a. Must pay any insurance premiums falling due during any
month the employee is not on the payrocll i1f coverage is
desired.

B. Shall not earn sick, vacation, or other forms of leave with
pay.

8.2 Application for leave and return from leave

A. Any request for a leave of absence shall be submitted in
writing by the employee to his/her immediate supervisor.
The request shall state the reason the leave of absence is
being requested and the approximate length of time off the
employee desires.

A response to a request for a leave of absence shall be
furnished to the employee by his/her immediate supervisor,
and it shall be in writing. Requests for immediate leaves,
for example, family sickness c¢r death, shall be answeread
before the end of the shift on which the request is
submitted.

A request for a short leave of absence, a leave not
exceeding one month, shall be answered within 10 days.

A request for a leave of absence exceeding one month shall
be answered within 20 days.
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B. In addition to accruing seniority while on paid or
unpaid leave of absence granted under the provisions of
this Agreement employees shall be returned to the position
they held at the time the leave of absence was requested.

8.3 Paid leaves
A. Family death

In the event of death in the family (defined as spouse,
domestic partner, parents, children, brothers, sisters,
grandparents, parents—-in-law, brothers- or sisters-in-law,
niece, nephew, aunt, uncle, and grandchildren, or other
members of the immediate household) of an employee, the
employee shall be granted up to 3 days leave of absence
with full pay to make hcusehcld adjustments, arrange for or
attend funeral services.

B. Jury duty

Employees shall be granted a leave of absence with pay any
time they are required for jury duty or jury service.
Enployees shall return to the Empleoyer pay received as
jurcr, excluding mileage.

C. Voting time

Employees shall be granted a reasonable amount of time
on any election day to vote with no loss of pay.

D. Witness duty

An employee subpoenaed to appear before a court or other
public body on any matter not related to their work and in
which they are not a party shall be granted a paid leave of
absence for the period regquired to respond to the subpoena.
The employees shall reimburse any witness fee to the
employer, excluding mileage.

E. Education

All in-service training approved by the employer and
attended by the employee shall be at the expense cf the
employer and shall take place during regular working hours.
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Employees may be granted leaves of absence for educaticnal
purposes (not to exceed 1 month in any calendar year) to
attend conferences, seminars, briefing sessions, or other
functions of a similar nature that are intended to improve
or upgrade the individual's skill or professional ability.

Any employee in the bargaining unit who wishes to take a
class for credit may request time off from work with pay if
that class 1is not available after working hours, and such
requests shall not be unreasonably denied if the following
conditions are met:

1. The class is work related. The employee shall provide
evidence that the class is work related at the time the
request is made.

2. Bach employee may take up to 3 hours credit per year
under the provisions o¢f this paragraph.

3. The employee's absence from work is not unduly
burdensome on the work flow for remaining employees.

4. The employee makes up the time they are absent from work
for the class on a weekly basis. The employee shall
arrange the details of such make-up time with his/her
immediate supervisor. This is make-up time and does not
constitute additional hours worked.

5. If the nature of the work makes it necessary to limit
the number of employees attending a class at the same
time, the employee with the greater seniority within the
unit shall be given first choice.

6. The employee receives the approval of his/her unit
supervisors at least 15 days in advance or 3 days from
university schedule availability.

The employer shall reimburse the employee for the costs of
tuition after the employee successfully completes the
course,

8.4 Unpaid leaves

A.

Reasonable purpocse

Leaves of absence for a limited period not to exceed one
year may be granted for any reasonable purpose up to a
year, and such leave may be extended for any reasonable
purpose. A request for unpaid leave may be denied if

the department head determines approval would impair the
department’'s ability to provide services, or for other
good cause.

22



FILED
JOHNSON CO. IOWA

JuL 27 202
Vv D

COUNTY AUDITOR

2021-2026 Johnson County Social Services
Johnson County MH/DS

Union business

Employees elected to any Union office or selected by the
Union to do work which takes them from their employment
with the Employer may at the written request of the

Union be granted a leave of absence. The leave of absence
shall not exceed 2 years, but it may be renewed or extended
for a similar period at any time upon the request of the
Union by mutual agreement. Members of

the Union selected by the Union to participate in any other
Union activity may be granted a leave of absence

at the request of the Union. A leave of absence for

such Union activity shall not exceed 1 month, but it may be
renewed or extended for a similar period at any time upon
the regquest of the Union by mutual agreement.

Maternity

Maternity leaves (not to exceed 6 weeks) shall be
granted at the request of the employee. Additional time
shall be granted if medically required.

Military service

Any employee who is a member of a reserve force of the
United States or of this state and who is ordered by the
appropriate authorities to attend a training program or
perform other duties under the supervision of the United
States or this state shall be granted a leave of absence
during the period of such activity.

Any employee who enters into active service in the armed

forces of the United States while in the service shall

be granted a leave of absence for the period of military
service,

Religious observance

All department supervisors will make reasonable
accommodation to the religious needs of all employees for
observance of their religious practices and beliefs.

The department reserves the right to refuse such
accommodation in cases of emergency or extreme hardship on
our clients or on the agency.

Unsatisfied requests for leave of absence

If the employee is not satisfied with the Employer's decision on
his/her leave of absence request, it shall be a proper subject
for the grievance procedure.
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9.1 Wage schedule

The parties agree that each step in the wage schedule will be
increased by two percent (2%) effective July 1, 2021, reflected
in Appendix A. Step increases shall be granted as they fall due
on employees' anniversary dates during the contract year 2021~
2022.

The parties agree that each step in the wage schedule will be
increased by two and one quarter percent (2.25%) effective July
1, 2022, reflected in Appendix B. Step increases shall be
granted as they fall due on employees' anniversary dates during
the contract year 2022-2023.

The parties agree that each step in the wage schedule will be
increased by two and a half percent (2.5%) effective July 1,
2023, reflected in Appendix C. Step increases shall be granted
as they fall due on employees' anniversary dates during the
contract year 2023-2024.

The parties agree that each step in the wage schedule will be
increased by two and three quarter percent (2.75%) effective July
1, 2024, reflected in Appendix D. Step increases shall be
granted as they fall due on employees' anniversary dates during
the contract year 2024-2025.

The parties agree that each step in the wage schedule will be
increased by three percent (3%) effective July 1, 2025, reflected
in Appendix E. Step increases shall be granted as they fall due
on employees' anniversary dates during the contract year 2025-
2026.

When any position not listed on the wage schedule is established,
the Employer may designate a job classification and rate
structure for the position. In the event the Union does not agree
that the classification and rate are proper, the Union shall have
the right to submit the issue as a grievance at Step III of the
grievance procedure.

No one's pay shall be reduced unless otherwise specified in this
contract.
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9.2 Pay period

The salaries and wages of employees shall be paid in accordance
with County policies and procedures.

9.3 Pay grade

Employees will be paid the same as the pay grade shown in the
attached wage schedules unless specified in Section 4 of this
Article.

9.4 Pay differential

The supervisors shall zuthorize a pay differential for a position
when duty requirements are present and perfcrmed which are not
normally required of the classification in general. This
differential is over and above the pay within the pay grade for
the class of pesition presently held by the employee and is paid
only as long as the employee occupies the particular position and
performs these duties.

9.5 Pay on promotion

A promotion changes an employees’ pay review date. An employee
being promoted will have his/her pay increased to the minimum
step (A) of the higher class. In cases of overlapping pay grades
and when the employee's rate of pay is above the minimum step for
the class to which he/she is promoted, he/she will receive a one-
step promotional pay increase. However, when the promotion is to
be a class with a pay grade number three steps or more higher
than the present grade number, the supervisor may approve a two-
step promotional increase.

Employees who possess education or experience qualifications in
excess of the requirements for the class to which they are being
promoted may have their salary adjusted more than the amounts
shown in the preceding paragraphs if approved by the .supervisor.
This Section applies only when funds are kudgeted and/or
available.

9.6 Experience beyond minimum qualifications

Any employee who has education and/or experience beyond the
minimum qualifications of the position to which he/she is
appointed may, at the discretion of the supervisor, be paid at =z
higher step of the pay grade if he/she is a new hire.
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Longevity

Employees shall receive longevity pay as set out in Appendix F.
Eligible part-time employees shall receive half the amounts
indicated. Eligible employees shall receive longevity pay in a
lump sum on the last pay day in November (based on seniority pay
eligibility as of Nov. 1), or in a lump sum upon termination of
employment, whichever is earlier. Longevity pay shall be in a
separate check, taxed separate from other income. Employees
hired after July 1, 2012 will not be eligible for longevity.

+FILED
JOHNSON CO. IOWA

JUL 27 2021

Wz By
COUNTY AUDITOR

26



2021-2026 Johnson County Social Services
Johnson County MH/DS

ARTICLE 10

Conditions of employment

10.1 Travel reimbursement

A.

C.

Mileage

The employer agrees to reimburse any employee who is
required to use a personal automobile in the performance of
work for the county at the maximum rate allowed by the
county but not less than 21 cents per mile.

Meals/TLodging

Employees conducting county business outside the county
shall be reimbursed for the cost of meals and lodging. Cost
of alcoholic beverages is not reimbursed. Tips are included
in employee’s per diem reimbursement. Receipts for lodging
must be attached to claims for reimbursement.

Advance travel request
When employees are required by the Employer to travel
outside the state and anticipated expenses exceed $200

employees may request an advance travel allowance not
to exceed BO percent of the anticipated travel expenses,.
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Overtime

11.1 Rate of pay

A,

Choice of compensation

Work performed in excess of 40 hours in any work week

shall be compensated in one ¢f the following manners:

The employee may choose to be paid at the rate of time and
one-half the employee's regular hourly rate for

work performed in excess of 40 hours in any work week;

or, the emplcyee may choose to receive compensation

time at the rate of one and one-half hours of compensation
time for work performed in excess of 40 hours in

any work week, but in either case no employee shall be paid
twice for the same hours.

1) Part-time emplcyees shall be compensated as above,
at straight time until 40 hours are worked, for
work in any work week exceeding the number of
hours they normally are scheduled to work.

Additicnally, the employer reserves the right, for
budgetary reasons, to pay for hours beyond the forty hour
week in compensatory time.

Scheduling compensation time

If an employee is toc be compensated in compensation

time for work performed in excess of 40 hours in any

work week the employee shall schedule such time off

with his or his immediate supervisor, who shall approve the
employee's request so long as a sufficient work

staff remains in that unit.

Accumulation of compensation time

Compensation time may be accumulated from the first
calendar day of each month to and including the last
calendar day of each month but must be used by the last
calendar day of the third succeeding month. If such
compensation time is not used by the last calendar day
of the third succeeding month the employee shall be
paid for his/her accumulated overtime at the rates
established above.
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11.2 Distribution

Overtime work shall be distributed equally insofar as feasible to
employees working within the same job classification.

11.3 Overtime work

All overtime work shall be determined and must be authorized by
the Employer. Initially, overtime will be offered on a voluntary

basis. In the event too few qualified employees are obtained for
the overtime under this procedure,

the Employer shall have the
right to assign overtime to employees.

11.4 Hours for overtime purposes

For the purposes of computing overtime, all hours (worked or
unworked)

for which an employee is compensated shall be regarded
as hours worked.
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ARTICLE 12
Work breaks

12.1 Rest periods

All employees' work schedules shall provide for a 15-minute rest
period during each one-half shift.

Employees who for any reason work beyond their regular quitting
time into the next shift shall receive a 15 minute rest period
before they start to work on such next shift. In addition, they
shall be granted the regular rest periods that occur during the
shift.

12.2 Meal periods
All employees shall be granted a one-half hour Ilunch perioed

during each work shift. Whenever possible the lunch period shall
be scheduled at the middle of each shift.
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ARTICLE 13

General provisions

13.1 Pledge against discrimination and coercion

The provisions of this Agreement shall be applied equally

to all employees in the bargaining unit without discrimination as
to age, sex, marital status, race, color, creed, or national
origin. Union shall share equally with the Employer the
responsibility for applying this provision of the Agreement.

All references to employees in this Agreement designate
both sexes, and wherever the male gender 1s used it shall be
construed to include both male and female employees.

The Employer agrees not to interfere with the employees in the
exercise of their rights under Chapter 20, Cocde of

Iowa, and there shall be no discrimination, interference,
restraint, or coercion by the Employer or any Employer
representative against any employee because of Union membership
or because of any employee activity in an official capacity on
behalf of the Union or for any other cause.

The Union recognizes its responsibilities as bargaining agent and
agrees to represent all employees in the bargaining unit and that
there shall be no discrimination, interference, restraint, or
coercion by the Union or any Union representative against any
employee because of lack of Union membership, or in regard to any
right under Chapter 20 of the Code of Iowa.

13.2 Unicon bulletin boards

The Employer agrees to furnish and maintain a suitable bulletin
board in a convenient place in the work area to be used by the
Union.

The Union shall limit its posting of notices and bulletins to
such bulletin boards. The employer will post continuing
education opportunities and training opportunities on such
bulletin becards.
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13.3 Union activities on employer's time and premises

The Employer agrees that during working hours, on the Employer's
premises and without loss of pay, a Union steward shall be
allowed to consult with the Employer or his/her designated
representative concerning the enforcement of any provision of
this Agreement. Such meetings shall be scheduled one week in
advance.

13.4 Work rules

13.

The Employer agrees to furnish each employee in the bargaining
unit with a copy of all existing work rules within a reasonable
time of their being effective. New employees shall be provided
with a copy of the rules at the time of hire. Work rules shall be
uniformly applied and enforced. Newly established work rules or
amendments to existing work rules shall be reduced to writing and
furnished to the Union at least fourteen calendar days prior to
the effective date of the rule.

Staff personnel files

The Employer is required by law to provide certain basic
information to governmental bodies, etc. Also, the

Employer may be requested by wvarious credit agencies,

banks, etc., to furnish credit information. Usually these
inquiries result from employee's application for loans, credit
cards, etc., and expressly ask for such information as
verification of employment, income, social security number,
marital status, verification of age, and potentiality of
continued employment. Any requests for information such as these
shall be received in writing, and any answer by the Employer
shall be in writing and shall be signed by both the Employer and
the affected employee.

The contents of staff members’ personnel files are open for
viewing only by the employee, their supervisors, department head,
confidential employee or personnel conducting a state-sanctioned
audit. No materials may be removed from personnel files without
express permission from the Department Head. Employees must be
advised of materials in their personnel file. Employees shall
initial or sign any documents placed in the file to verify their
knowledge of these documents.
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13.6 ©Notification of personnel transaction

13.

13.

13.

7

County employees will receive a copy of all personnel
transactions affecting their status. These changes will usually
be for promotions, merit pay increase, change from probationary
to permanent status, demotions, or pay adjustments due to a pay
range increase. Questions relative to personnel transactions
should be directed to the employee's supervisor, or the
Department Head.

Any subject matter submitted by the Employer to the
employee's personnel file which could be detrimental to the
employee's future promotion, transfer, present, or future
employment shall be served upon the employee in writing.
The Employer will not submit to the employee's personnel
file any subject matter without just or proper cause.

Vacation and sick leave notification

Each month along with the employee's paycheck he/she will receive
notification of the amount of accumulated unused
sick leave and vacation leave earned.

Safety of employees

Where an employee has reason to believe in advance that a client
will present physical danger, the employee may

request that the supervisor call law enforcement to the building,
and such request shall not be unreasonably denied.

Where an employee's safety is threatened during contact
with a client the employee has the right to call the law
enforcement assistance directly.

Negotiations meetings

The Union shall provide the Department Head with a list of those
employees chosen by the Union to participate in negotiations, no
less than 1 week before negotiations commence, and shall notify
the Department Head in writing of any changes or substitutions no
later than 1 week before such change or substitution is made.

Employees chosen by the Union to attend negotiation sessions
shall be paid for this activity under the following conditions:
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Three employees shall be paid up to, but not to exceed a
total combined amount of 48 hours to attend negotiation
sessions.

The employee shall be paid his/her straight time rate
of pay for attending such negotiation meetings,

It is understood between the parties that the time for
which employees shall be paid is actual time spent in joint
management—-Union negotiations and not preparation time for
such negotiations.
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ARTICLE 14
Management rights

Tt is recognized that, except as specifically limited by the
express language of this Agreement, the County shall retain whatever
rights and authority as are necessary for it to operate and direct the
affairs of the County in all of its various aspects, including, but
not limited to, the right to direct the working forces; to plan,
direct, and centrol all the operations and services of the County; to
determine and implement the methods, means, assignments, organization,
and number of personnel by which such operations and service are to be
conducted; to assign and transfer employees; to schedule working hours
and to assign overtime; to determine whether goods and services should
be made or purchased; to hire, promote, and demote employees; to
suspend, discipline, and discharge employees for proper cause; to
relieve employees due to lack of work or other legitimate reasons; %o
make and enforce reasonable rules and regulations; to change or
eliminate existing methods, equipment, or facilities; to maintain the
efficiency of governmental operations; to take such actions as may be
necessary to carry out its mission; to initiate, certify, and
administer its budget; and to exercise all powers and duties granted
the Employer by law.

ARTICLE 15
Savings

Should any article, section, or portion thereof, of this
Agreement be held unlawful and unenforceable by any court of
competent Jjurisdiction, such decision of the court shall apply
only to the specific article, section, or portion thereof directly
specified in the decision. Upon the issuance of such a decision,
the parties agree immediately to negotiate a substitute for the
invalidated article, section, or portion thereof.

In the event that any provision of this Agreement is or
shall at any time be contrary to law, all other provisions of
this Agreement shall continue to effect.
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ARTICLE 16

Labor-Management committee

A labor-management committee 1is hereby established to afford
employees and management a forum at which to discuss items that may be
of interest to both parties. The committee shall consist of members of
the bargaining unit and representatives of management and each side
shall be afforded an equal number of participants, selected
respectively by the union & management.

All parties agree that committee meetings may be convened, up to
4 times per contract year, at either the request of labor or
management. The requesting party will do so in writing. A mutual date,
time, and location will then be agreed upon; and the meeting held
within 30 calendar days of the requesting party’s written request.

Each party shall notify the other at least 1 week in advance of
each meeting of selected members, and shall, at least 1 week in
advance, exchange agenda items. Meetings shall not exceed 2 hours.
Employee members of the committee will be paid for any formal meeting
time falling within their normal working hours.
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ARTICLE 17

puration

THIS AGREEMENT shall be effective as of the lst day of July
2021 and shall remain in full force and effect until the 30th day of
June 2026. In the event either party notifies the other in writing,
negotiations for the following fiscal year shall begin
on or before September 15, 20Z5.

IN WITNESS WHEREQF the parties hereto have set their hands
This vt day of  Jduhes , 2021.

AFSCME, LOCAL 183 JOHNSON COUNTY, IOWA

its Board of Supervisors:

By ti;;u}&lnlng committee:
Sl L\\Q)Qw,@’— B

By its representative:

Urhao §hhavele
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APPENDIX F
LONGEVITY PAY
After 4 - 10 vyears:
5500.00/year
After 11 - 15 years:
$600.00/year
After 16-20 years:
$700.00/year
After 21-25 vyears:
$800.00/year
After 26 or more years:
$1,000.00/year
FILED
JOHNSON GO, I0WA
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Longevity pay for eligible employees hired prior to July 1, 2012.
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Back-Up Driver/Dispatch Notification Policy FILED
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Date: February 20, 1999 JUL 27 20

N : /‘VJ,
Revision No. 3 s 2,_[ i-
Revision Date: April 11, 2006 COUNTY AUDITOR

Purpose: To provide a process for notifying replacement drivers for scheduled staff
who are unable to make their scheduled shift due to illness or other
emergencies.

Policy: Back-up drivers will be scheduled on a daily basis for either morning or

afternoon/evening time periods. These drivers will be utilized in those
instances where a driver is unable to perform their scheduled route. A list
of drivers trained and eligible for performing dispatch functions will also
be provided to drivers and dispatchers. The AM back-up person is to be
available from 5:15 AM to 7 AM. The PM back-up person needs to
available from 12:30 PM to 2:30 PM.

The following steps are to be taken if an employee is unable to report for
work:

1. At least two hours prior to the start of the shift, the employee must
notify their immediate supervisor.
- Drivers notify the Operations Supervisor
- Dispatchers & Schedulers notify the Billing Supervisor.

2. If the immediate supervisor is not available, contact either the
alternative supervisor or the Director.

Contacts must be made person-to-person by the employee. Messages
left on answering machines or with other individuals are not automatically
considered excused.

Drivers may contact the back-up driver directly if they choose in addition
to a supervisor.

Employee’s Signature*® Date

Supervisor’s Signature Date

* Your signature indicates that you received a copy of this notice and understand it.
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SIDELETTER OF AGREEMENT

The parties mutually agree the Iowa Supreme Court ruling
allowing same-sex marriages to oceur has removed the
necessity of maintaining the domestic pariner coverage under
the insurance section of this labor agreement.

The language is removed from the FY2611 agreement.
However, should this right to marry be nullified in the fufure,

the language, “includes same gender domestic partner” will be
reinsiated under the insurance section,

DATED THIS__ 2/Y DAY OF anuaﬁg,; ,20 /0.

()it  Lotone ooy

/ |
A@R THE COUNTY FOR THE UNION

FX
JOHNS_O%C%.%WA

JUL 27 2021
.

; - %
COUNTY'AUS‘G'fR
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June 17, 2015 (formerly December 3, 2007; May 17, 2010; March 26, 2012)

Earlene Anderson

AFSCME Union Representative
305 E Lotte Street

Blue Grass, 1A 52726

Re: Letter of Understanding for Johnson County Social Services and MH/DS Services
Dear Earlene,

In negotiations on this contract we agreed to the following;

With respect to the health insurance plan, Johnson County agreed to continue to:

- Conduct an annual open enrollment during November of cach contract year.

This agreement does not apply fo the dental plan or vision benefit.

We agreed fo continue the longevity determination that was commemorated in a letter of understanding dated
January 31, 1994 which is attached to this contract.

We also agreed that the Employer shall send to the Union by US mail on CD on a monthly basis at no cost to
the Union, the following information:

1. For Union member bargaining unit employees, the County shall provide name and home address; and

other information mutually agreed to;
2. For non-Union member bargaining unit employees, the County shall provide the name and other
information mutually agreed to.

This program shall be implemented upon request of the Union.

Please acknowledge your agreement to this letter of understanding on the signature [ine below.

Sincerely,
Lora Shramek JOHNSON CO. lowA
Johnson County Representative
b JUL 27 2021
I acknowledge agreement to this letter of understanding: Y
S }.{d _
COUNTY AUDITOR

LEariCiic Anaorson Date

Bargaining Representative, AFSCME Council 61
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AFSCME COUNCIL 61
GRIEVANCE FORM

AFSCME LOCAL

2021-26 Johnso
Johnson ¢

E%%@f%rucial Services

) .
GHIE%ANCE NUMBER

J—

Z OF EMPLOYEE {GRIEVANT)

80C, SEC. NO. {processing delayed if not fllled in)

CLASSIFICATION

HOME ADORESS

CITY, BTATE & ZIP

{

HOME PHONE NUMBER

}

WORK LOCATION

IMMEDIATE SUPERVISOR

STATEMENT OF GRIEVANCE

CONTRACT VIOLATION

ARTICLE

SEGTION )

STATE THE ISSUE INVOLYED ANO THE DATE THE INCIDENT TOOK PLACE:

ADJUSTMENT REQUIRED:

EMPLOYEE [GRIEVANT SIGNATURE (optional)

DATE UNION STEWARD'S SIGNATURE

STEWARDS S0C, SEC. NQ. [processing de-
layed W not filled in)

(STEWARD) HOME ADDAESS

CITY, STATE & ZIP

(STEWARD) HOME FHONE NUMBER
(

)

MANAGEMENY REPAESENTATIVES SIGNATURE DATE HECEIVED OATE ANSWERED
1st STEP
DISPOSITION OF GRIEVANCE:
) MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED
2nd STEP
DISPOSITION OF GRIEVANCE:
OATE RECEIVED DATE ANSWERED

3rd STEP

MANAGEMENT REPRESENTATIVE'S SIGNATURE

| OISPOSITION QF GRIEVANGCE:

 FILED

"JOHNSONCO. IOWA

PP

21
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2021-2026 Johnson County Social Services

Johnson County MH/DS

APPENDIX A

Johnson County Social Services

Wage Matrix

July 1, 2021 - June 30, 2022
2.00%

Grade
Custodian
Hr.
Bi-Weekly

Clerk
Hr.
Bi-Weekly

Word Processor
Hr.
Bi-Weekly

Community Prgm. Aid
Hr.
Bi-Weekly

Account Clerk, Data Technician,
Empowerment Admin Asst, G.A. Asst,
Word Processor Il Hr.

Bi-Weekly

Case Manager, Social Worker ||
Hr.
Bi-Weekly

Management Analyst
Hr.
Bi-Weekly

1"

12

13
14

15

16

17

18

19
20
21
22

23

24

1
Start
$33,552.00
$16.15
$1,292.00

$35,110.40
$16.88
$1,350.40

$36,524.80
$37,814.40

$39,332.80
$18.91
$1,512.80

$40,019.20
$19.24
$1,5639.20

$41,392.00

$43,014.40
$20.68
$1,684.40

$44,720.00
$46,571.20
$48,526.40
$50,606.40

$52,790.40
$25.38
$2,030.40

$54,891.20
$26.39
$2,111.20

2
6 Months
$35,110.40
$16.88
$1,350.40

$36,524.80
$17.56
$1,404.80

$37,814.40
$36,332.80

$40,747.20
$19.89
$1,567.20

$41,392.00
$19.90
$1,592.00

$43,014.40

$44,720.00
$21.50
$1,720.00

$48,571.20
$48,526.40
$50,606.40
$62,790.40

$54,891.20
$26.39
$2,111.20

$57,262.40
$27.53
§2,202.40

3
1 Year
$36,524.80
$17.56
$1,404.80

$37,814.40
$18.18
$1,454.40

$39,332.80
$40,747.20

$42,161.60
$20.27
$1,621.60

$43,014.40
$20.68
$1,654.40

$44,720.00

$46,571.20
$22.39
$1,791.20

$48,526.40
$50,606.40
$52,790.40
$54,891.20

$57,262.40
$27.53
$2,202.40

$59,904.00
$28.80
$2,304.00

4
2 Years
$37,814.40
$18.18
$1,454.40

$39,332.80
§18.91
$1,512.80

$40,747.20
$42,161.60

$43,804.80
$21.06
$1,684.80

$44,720.00
$21.80
$1,720.00

$46,5671.20

$48,526.40
$23.33
$1,866.40

$50,608.40
$52,780.40
354,891.20
$57,262.40

$59,904.00
$28.80
$2,304.00

$62,337.60
$29.97
$2,397.60

5
3 Years
$39,332.80
$18.91
$1,5612.80

$40,747.20
$19.59
$1,567.20

$42,161.60
$43,804.80

$45,652.00
$21.80
$1,752.00

$46,571.20
$22.39
$1,791.20

$48,526.40

$80,606.40
$24.33
$1,946.40

$52,790.40
$54,891.20
$67,262.40
$59,904.00

$62,337.60
$29.97
$2,397.60

$64,979.20
§31.24
$2,499.20

6
4 Years
$40,747.20
$16.59
$1,567.20

$42,161.60
$20.27
$1.621.60

$43,804.80
$45,552.00

$47,424.00
$22.80
$1,824.00

$48,526.40
$23.33
$1,866.40

$50,608.40

$52,790.40
$25.38
$2,030.40

$54,891.20
$57.262.40
$59,904.00
$62,337.60

$64,979.20
$31.24
$2,499.20

$67,745.60
$32.57
$2,605.60

+ FILED

JOHNSON CO. IOWA

JUL 27 2021
/V - }f
s Wany i
COUNTY AUDITOR
7 8
5 Years 6 Years
$42,161.60 $43,804.80
$20.27 $21.06
$1,621.60 $1,684.80
$43,804.80 $45 552.00
$21.06 $21.90
$1,684.80 $1,752.00
$45 552.00 $47,424.00
$47,424.00 $49,420.80
$49,420.80 $51,542.40
$23.76 $24.78
$1,900.80 $1,982.40
$50,606.40 $52,790.40
$24.33 $25.38
$1,946.40 $2,030.40
$52,790.40 $54,891.20
$54,891.20 $57.262.40
$26.39 $27.53
$2,111.20 $2,202.40
$57,262.40 $59,904.00
$59,904.00 $62,337.60
$62,337.60 $64,979.20
$64,979.20 $67,745.60
$67,745.60 $70,616.00
$32.57 $33.95
§2,605.60 $2,716.00
$70,616.00 $73,715.20
$33.95 $35.44
$2,716.00 $2,835.20
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2021-2026 Johnson County Social Services

Johnson County MH/DS

APPENDIX B

Johnson County Social Services

Wage Matrix

July 1, 2022 - June 30, 2023
2.25%

Grade
Custodian
Hr.
Bi-Weekly

Clerk
Hr.
Bi-Weekly

Word Processor ||
Hr.
Bi-Weekly

Community Prgm. Aid
Hr.
Bi-Weekly

Account Clerk, Data Technician,
Empowerment Admin Asst, G.A. Asst,
Word Processor Il Hr.

Bi-Weekly

Case Manager, Social Worker |!
Hr.
Bi-Weekly

Management Analyst
Hr.
Bi-Weekly

i1

12

13
14

16

16

17

18

19
20
21
22

23

24

1
Start
$34,340.80
$16.51
$1,320.80

$35,900.80
$17.26
$1,380.80

$37,356.80
$38,667.20

$40,227.20
$19.34
$1,547.20

$40,913.60
$19.67
$1,573.60

$42,328.00

$43,992.00
$21.15
$1,682.00

$45,718.40
$47,611.20
$49,608.00
$51,750.40

$63,976.00
$25.95
$2,078.00

$56,118.40
$26.98
$2,158.40

2
6 Months
$35,900.80
$17.26
$1,380.80

$37,356.80
$17.96
$1,436.80

$38,667.20
$40,227.20

$41,662.40
$20.03
$1,602.4C

$42,328.00
$20.35
$1,628.00

$43,992.00

$45,718.40
$21.98
$1,758.40

$47,611.20
$49,608.00
$51,750.40
$53,975.00

$56,118.40
$26.98
$2,158.40

$58,552.00
$28.15
$2,252.00

3
1 Year
$37,356.80
$17.96
$1,436.80

$38,667.20
$18.59
$1,487.20

$40,227.20
$41,662.40

$43,118.40
$20.73
$1,658.40

$43,992.00
$21.15
$1,652.00

$45,718.40

$47,611.20
$22.89
$1,831.20

$45,608.00
$51,750.40
$53,976.00
$56,118.40

$58,552.00
$28.15
$2,252.00

$61,256.00
$29.45
$2,358.00

4
2 Years
$38,667.20
$18.59
$1,487.20

$40,227 20
$19.34
$1,547.20

$41,662.40
$43,118.40

$44,782.40
$21.53
$1,722.40

$45,718.40
$21.98
$1,788.40

$47,611.20

$49,608.00
$23.85
$1,908.00

$51,750.40
$53,976.00
$56,118.40
$68,552.00

$61,256.00
$29.45
$2,356.00

$63,731.20
$30.64
$2,451.20

5
3 Years
$40,227.20
$19.34
$1,547.20

$41,662.40
$20.03
$1,602.40

$43,118.40
$44,782.40

$48,571.20
$22.39
$1,791.20

$47,811.20
$22.89
$1.831.20

$45,608.00

$51,750.40
$24.88
$1,990.40

$53,976.00
$56,118.40
$58,552.00
$61,256.00

$63,731.20
$30.64
$2,451.20

$66,435.20
$31.94
$2,555.20

6
4 Years
$41,662.40
$20.03
$1,602.40

$43,118.40
$20.73
$1,658.40

$44,7682.40
$48,571.20

$48,484.80
$23.31
$1,864.80

$49,808.00
$23.85
$1,808.00

$51,750.40

$53,976.00
$25.95
$2,078.00

$56,118.40
$58,552.00
$61,256.00
$63,731.20

$66,435.20
$31.94
$2,555.20

$66,264.00
$33.30
$2,664.00

JOHNSON CO. IoWA

FILED

JUL 27 2021
-
Juner 2"[
COUNTY AUDITOR
7 8
5 Years 6 Years
$43,118.40  $44,782.40
$20.73 $21.53
$1,658.40 $1,722.40
$44,782.40  $46,571.20
$21.53 $21.90
$1,722.40 $1,752.00
$46,571.20  $48,484.80
$48,484.80  $50,523.20
$50,523.20  $52,707.20
$24.25 $25.34
$1,943.20 $2,027.20
(=)
$51,750.40  $53,876.00 @
$24.88 $25.95
$1,950.40 $2,076.00
$53,976.00  $56,118.40
$56,118.40  $58,552.00
$26.98 $28.15
$2,158.40 $2,252.00
$58,552.00  $61,256.00
$61,256.00  $63,731.20
$63,731.20  $66,435.20
$66,435.20  $69,264.00
$69,264.00  $72,195.80
$33.30 $34.71
$2,664.00 $2.776.80
$72,196.80  $75,379.20
$34.71 $36.24
$2,776.80 $2,899.20



2021-2026 Johnson County Social Services

Johnson County MH/DS

APPENDIX C

Johnsen County Social Services

Wage Matrix

July 1, 2023 - June 30, 2024
2.50%

Grade
Custodian
Hr.
Bi-Weekly

Clerk
Hr.
Bi-Weekly

Word Processar [l
Hr.
Bi-Weekly

Community Prgm. Aid
Hr.
Bi-Weekly

Account Clerk, Data Technician,
Empowerment Admin Asst, G.A. Asst,
Word Processor lIl Hr.

Bi-Weekly

Case Manager, Social Worker il
Hr.
Bi-Weekly

Management Analyst

H. FILED
Bi-Weekly JOHNSON CO. IOWA

JUL 27 2021

W 2t
COUNTY AUDITOR

11

12

13
14

15

16

17

18

19
20
21
22

23

24

1
Start
$35,193.60
$16.92
$1,353.80

$36,795.20
$17.69
$1,415.20

$38,292.80
$39,624.00

$41,225.60
$19.82
$1,585.60

$41,932.80
$20.16
$1,612.80

$43,388.80

$45,094.40
$21.68
$1,734.40

$46,862.40
$48,796.80
$50,856.00
$53,040.00

$55,328.00
$26.60
$2,128.00

$57,512.00
$27.65
$2,212.00

2
6 Months
$36,795.20
$17.69
$1,415.20

$38,292.80
$18.41
$1,472.80

$39,624.00
$41,225.60

$42,702.40
$20.53
$1,642.40

$43,388.80
$20.86
$1,668.80

$45,094.40

$46,862.40
$22.53
$1,802.40

$48,796.80
$50,856.00
$53,040.00
$55,328.00

$57,512.00
$27.65
$2,212.00

$60,008.00
$28.85
$2,308.00

3
1 Year
$38,292.80
$18.41
$1,472.80

$39,624.00
$19.056
$1,524.00

$41,225.60
$42,702.40

$44,200.00
$21.25
$1,700.00

$45,094.40
$21.68
$1,734.40

$46,862.40

$48,796.80
$23.46
$1,876.80

$50,856.00
$53,040.00
$55,328.00
$57,512.00

$60,008.00
$28.85
$2,308.00

$62,795.20
$30.19
$2,415.20

4
2 Years
$39,624.00
$12.05
$1,524.00

$41,225.60
$19.82
$1,585.60

$42,702.40
$44,200.00

$45,905.60
$22.07
$1,765.60

$46,862.40
$22.53
$1,802.40

$48,796.80

$50,856.00
$24.45
$1,956.00

$53,040.00
$55,328.00
$57,512,00
$60,008.00

$62,795.20
$30.19
$2,415.20

$65,332.80
$31.41
$2,512.80

5
3 Years
$41,225.60
$19.82
§1,585.60

$42,702.40
$20.53
$1,642.40

$44,200.00
$45,905.60

$47,736.00
$22.95
$1,836.00

$48,796.80
$23.46
$1,876.80

$50,856.00

$53,040.00
$25.50
$2,040.00

$55,328.00
$57,512.00
$60,008.00
$62,795.20

$65,332.80
$31.41
$2,512.80

$68,099.20
$32.74
$2,619.20

3]
4 Years
$42,702.40
$20.53
$1,642.40

$44,200.00
$21.25
$1,700.00

$45,905.60
$47,736.00

$49,691.20
$23.89
$1,911.20

$50,856.00
$24.45
$1,956.00

$53,040.00

$55,328.00
$26.60
$2,128.00

$57.512.00
$60,008.00
$62,795.20
$65,332.80

$68,099.20
$32.74
$2,619.20

$70,990.40
$34.13
$2,730.40

JOHNSON CO. IOWA

7
5 Years
$44.200.00
$21.25
$1,700.00

$45,905.80
$22.07
$1,765.60

$47,736.00
$49,691.20

$51,792.00
$24.90
$1,982.00

$53,040.00
$25.50
$2,040.00

$55,328.00

$57,512.00
$27.65
$2,212.00

$60,008.00
$62,795.20
$65,332.80
$68,099.20

$70,890.40
$34.13
$2,730.40

$74,006.40
$35.58
$2,846.40

 — G ————— —

JuL 27 2021

Yo Fd

COUNTY AUDITOR

8
6 Years
$45,905.60
$22.07
$1,765.60

$47,736.00
$21.90
$1.752.00

$49,691.20
$51,792.00

$54,017.60
$25.97
$2,077.60

$55,328.00
$26.60
$2,128.00

$57,512.00

$60,008.00
$28.85
$2,308.00

$62,795.20
$65,332.80
$68,099.20
$70,990.40

$74,006.40
$35.58
$2,846.40

$77,272.00
$37.15
$2,972.00

40



2021-2026 Johnson County Social Services

Johnson County MH/DS

APPENDIX D

Johnson County Social Services

Wage Matrix

July 1, 2024 - June 30, 2025
2.75%

Grade
Custodian
Hr.
Bi-Weekly

Clerk
Hr.
Bi-Weekly

Word Processor Il
Hr.
Bi-Weekly

Community Prgm. Aid
Hr.
Bi-Weekly

Account Clerk, Data Technician,
Empowerment Admin Asst, G.A. Asst,
Word Processor lll  Hr.

Bi-Weekly

Case Manager, Social Worker ||

Hr.
Bi-Weekly
Managerment Analyst
Hr. F D
Bi-Weekly JOHNSON CO. IOWA
JUL 27 2021
V. -
Yaeer y

COUNTY AUDITOR

11

12

13
14

18

16

17

18

18
20
21
22

23

24

1
Start
$36,171.20
$17.39
$1,391.20

$37,814.40
$18.18
$1,454.40

$39,353.60
$40,705.60

$42,369.60
$20.37
$1,628.60

$43,076.80
$20.71
$1,656.80

$44,574.40

$46,342.40
$22.28
$1,782.40

$48,152.00
$50,148.80
$52,249.60
$54,496.00

$56,846.40
$27.33
$2,186.40

$59,092.80
$28.41
$2,272.80

2
& Months
$37,814.40
$18.18
$1,454.40

$39,353.60
$18.92
$1,513.60

$40,705.60
$42,369.60

$43,867.20
$21.08
$1,687.20

$44,574.40
$21.43
$1,714.40

$46,342.40

$48,152.00
$23.15
$1,852.00

$50,148.80
$52,249.50
$54,496.00
$56,846.40

$59,092.80
$28.41
$2,272.80

$61,651.20
$29.64
$2,371.20

3
1 Year
$39,353.60
$18.92
$1,513.60

$40,705.60
$19.57
$1,565.60

$42,369.60
$43,867.20

$45,406.40
$21.83
$1,746.40

$46,342.40
$22.28
$1,782.40

$48,152.00

$50,148.80
$24.11
$1,928.80

$52,249.60
$54,498.00
$56,846.40
$59,092.80

$61,651.20
$28.64
$2,371.20

$64,521.60
$31.02
$2,481.60

4
2 Years
$40,705.50
$18.57
$1,565.680

$42,369.60
$20.37
$1,629.60

$43,867.20
$45,406.40

$47,174.40
$22.68
$1,814.40

$48,152.00
$23.15
$1,852.00

$50,148.80

$52,249.60
$25.12
$2,009.60

$54,456.00
$56,846.40
$59,092.80
$61,6561.20

$64,521.60
$31.02
$2,481.60

$67,121.60
$32.27
$2,581.60

5
3 Years
$42,369.60
$20.37
$1,629.60

$43,867.20
$21.09
$1.687.20

$45,406.40
$47,174.40

$49,046.40
$23.58
$1,886.40

$50,148.80
$24.11
$1,928.80

$52,245.60

$54,498.00
$26.20
$2,096.00

$56,846.40
$59,092.80
$61,651.20
$64,521.60

$67,121.60
$32.27
$2,581.60

$69,971.20
$33.64
$2,691.20

6
4 Years
$43,867.20
$21.09
$1,687.20

$45,408.40
$21.83
$1,748.40

$47,174.40
$49,046.40

$51,064.00
$24.55
$1,964.00

$52,249.60
$25.12
$2,009.60

$54,496.00

$56,846.40
$27.33
$2,186.40

$59,092.80
$61,651.20
$684,521.60
$67,121.60

$69,871.20
$33.64
$2,691.20

$72,945.60
$35.07
$2,805.60

2
5 Years
$45,408.40
$21.83
$1,746.40

$47,174.40
$22.68
$1,814.40

$49,046.40
$51,064.00

$53,206.40
$25.58
$2.046.40

$54,496.00
$26.20
$2,096.00

$56,846.40

$59,092.80
$28.41
$2,272.80

$61,651.20
$64,521.60
$67,121.60
$69,971.20

$72,545 60
$35.07
$2,805.60

$76,044.80
$36.56
$2,924.80

8
6 Years
$47.174.40
$22.68
$1,814.40

$49,048.40
$21.80
$1,752.00

$51,064.00
$53,206.40

$55,494.40
$26.68
$2,134.40

$56,846.40
$27.33
$2,186.40

$59,092.80

$61,651.20
$29.64
$2,371.20

$64,521.60
$67,121.60
$68,971.20
$72,945.80

$76,044.80
$36.56
$2,924.80

$79,393.60
$38.17
$3,053.60
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2021-2026 Johnson County Social Services

Johnson County MH/DS

APPENDIX E

Johnson County Social Services

Wage Matrix

July 1, 2025 - June 30, 2028
3.00%

Grade
Custodian
Hr.
Bi-Weekly

Cletk
Hr.
Bi-Weekly

Word Processor |l
Hr.
Bi-Weekly

Community Prgm. Aid
Hr.
Bi-Weekly

Account Clerk, Data Technician,
Empowerment Admin Asst, G.A. Asst,
Word Processar [Il - Hr.

Bi-Weekly

Case Manager, Social Worker )l
Hr.
Bi-Weekly

Management Analyst
Hr.

Biweeky AL IED
JOHNSON CO. IOWA
JUL 27 2021

COUNTY AUDITOR

11

12

13
14

15

16

17

18

1¢
20
21
22

23

24

1
Start
$37,252.80
$17.91
$1,432.80

$38,958.40
$18.73
$1,498.40

$40,539.20
$41,932.80

$43,638.40
$20.98
$1,678.40

$44,366.40
$21.33
$1,706.40

$45,905.60

$47,736.00
$22.95
$1,836.00

$49,587.20
$51,646.40
$53,809.60
$56,139.20

$58,552.00
$28.15
$2,252.00

$60,860.80
$29.26
$2,340.80

2
& Months
$38,958.40
$18.73
$1,498.40

$40,539.20
$19.49
$1,559.20

$41,932.80
$43,638.40

$45,177.60
$21.72
$1,737.60

$45,905.60
$22.07
$1,765.60

$47,736.00

$49,587.20
$23.84
$1,907.20

$51,646.40
$53,809.60
$56,139.20
$58,552.00

$60,860.80
$28.26
$2,340.80

$63,502.40
$30.53
$2,442.40

3
1 Year
$40,539.20
$19.49
$1,559.20

$41,932.80
$20.16
$1,612.80

$43,638.40
$45,177.60

$46,758.40
$22.48
$1,798.40

$47,736.00
$22.95
$1,836.00

$49,587.20

$51,646.40
$24.83
$1,986.40

$53,809.60
$56,139.20
$58,552.00
$60,860.80

$63,502.40
$30.53
$2,442.40

$66,456.00
$31.95
$2,566.00

4
2 Years
$41,932.80
$20.16
$1,612.80

$43,638.40
$20.98
$1,678.40

$45,177.60
$46,758.40

$48,588.80
$23.36
$1,868.80

$49,587.20
$23.84
$1,907.20

$51,646.40

$53,809.60
$25.87
$2,069.60

$56,139.20
$58,552.00
$60,860.80
$63,502.40

$66,456.00
$31.95
$2,556.00

$59,139.20
$33.24
$2,659.20

5
3 Years
$43,638.40
$20.98
$1,678.40

$45,177.60
$21.72
$1,737.60

$46,758.40
$48,588.80

$50,523.20
$24.29
$1,943.20

$51,646.40
$24.83
$1,986.40

$53,809.60

$56,139.20
$26.99
$2,159.20

$58,552.00
$60,860.80
$63,502.40
$66,456.00

$69,139.20
$33.24
$2,659.20

$72,072.00
$34.65
$2,772.00

(5}
4 Years
$45,177.60
$21.72
$1,737.60

$46,758.40
$22.48
$1,798.40

$48,588.80
$50,523.20

$52,603.20
$25.29
$2,023.20

$53,809.60
$25.87
$2,069.60

$56,139.20

$58,552.00
$28.15
$2,252.00

$60,860.80
$63,502.40
$66,456.00
$69,139.20

$72,072.00
$34.65
$2,772.00

$75,129.60
$36.12
$2,889.60

7
5 Years
$46,758.40
$22.48
$1,798.40

$48,588.80
$23.36
$1,868.80

$50,523.20
$52,603.20

$54,808.00
$26.35
$2,108.00

$56,139.20
$26.99
$2,159.20

$58,552.00

$60,860.80
$29.26
$2,340.80

$63,502.40
$66,456.00
$69,139.20
$72,072.00

$75,128.60
$36.12
$2,889.60

$78,332.80
$37.66
$3,012.80

8
6 Years
$48,588.80
$23.36
$1,868.80

$50,523.20
$21.90
$1,752.00

$52,603.20
$54,808.00

$57,158.40
$27.48
$2,198.40

$58,552.00
$28.15
$2,252.00

$60,860.80

$63,502.40
$30.53
$2,442.40

$66,456.00
$69,139.20
§$72,072.00
$75,129.60

$78,332.80
$37.66
$3,012.80

$81,785.60
$39.32
$3,145.60
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APPENDIX D-2

Johnson County Social Services

Wage Matrix

July 1, 2024 - June 30, 2025
2.75%

Grade
Custodian
Hr.
Bi-Weekly

Clerk
Hr.
Bi-Weekiy

Word Processor ||
Hr.
Bi-weekly

Community Prgm. Aid
Hr.
Bi-Weekly

Account Clerk, Data Technician,
Empowerment Admin Asst, G.A. Asst,
Word Processor 11l Hr.

Bi-Weekly

General Assistance Specialist

Case Manager, Sacial Worker 11
Hr.
Bi-Weekly

Management Analyst
Hr.
Bi-Weekly

12

13
14

15

16

17

18

18
20
21
22

23

24

1
Start
$36,691.20
§17.64
$1,411.20

$38,365.20
$18.44
$1,475.20

$39,615.20
$41,308.80

$42,972.80
$20.66
%1,652.80

$43,721.80
$21.,02
$1,681.60

$45,219.20

$47,028.80
$22.61
$1,808.80

$48,8558.20
$50,876.80
$52,998.40
$55,307.20

$57,678.40
$27.73
$2,218.40

$59,066.40
$28.82
$2,306.40

2
& Months
%38,355.20
$18.44
$1,475.20

$36,815.20
$18.18
$1,535.20

$41,308.80
$42,972.80

$44,512.00
$21.40
$1,712.00

$45,219.20
$21.74
$1,739.20

$47,028.80

£48,859.20
§23.40
$1,878.20

$50,876.80
$52,998.40
$55,307.20
$57.678.40

$50,966.40
$28.83
$2,306.40

$62,587.20
$30.08
$2,407 .20

3
1Year
$39,915.20
$19.19
$1,835.20

$41,308.80
$18.66
$1,588.80

$42,972.80
$44,512.00

$46,072.00
$22.15
$1,772.00

$47,028.80
$22.61
$1,808.80

$48,850.20

$50,876.80
$24.486
$1,956.80

$52,998.40
$55,307.20
$57.678.40
%59,966.40

$62,587.20
$30.09
$2,407.20

$65457.60
$31.47
§2,517.80

4
2 Years
$41,308.80
$19.86
$1,588.80

$42,972.80
$20.66
$1,652.80

$44,512.00
$46,072.00

$47,660.80
$23.01
$1,840.80

$48,859.20
$23.49
$1,879.20

$50,876.80

552,988.40
$25.48
$2,038.40

$55,307.20
$57,678.40
$50,866.40
$62,687.20

$65,457.60
$31.47
$2,517.60

$68,120.00
$32.75
$2,620.00

5
3 Years
$42,872.80
$20.66
$1,6562.80

$44,512.00
$21.40
$1,712.00

$46,072.00
$47 860.80

$349,774.40
$23.83
$1,914.40

$50,876.80
$24.46
$1,956.80

$52,998.40

$55,307.20
$26.59
$2,127.20

$57,678.40
$59,966.40
$62,567.20
$65,457.60

$68,120.00
$32.75
$2,620.00

$70,990.40
$34.13
$2,730.40

8
4 Years
$44,512.00
$21.40
$1,712.00

$46,072.00
$22.15
$1,772.00

$47,860.80
$49,774.40

$51,812.80
$24.91
$1,992.80

$52,998.40
$25.48
$2,038.40

$55,307.20

$57,678.40
$27.73
$2,218.40

$58,966.40
$62,587.20
$65,457.50
$68,120.00

$70,590.40
$34.13
$2,730.40

$74,006.40
$35.58
$2,846.40

7
5 Years
$46,072.00
522.15
$1,772.00

$47.860.80
$23.01
$1,840.80

$48,774.40
$51,812.80

$53,976.00
$25.85
$2,076.00

$55,307.20
$26.59
$2,127.20

$57,678.40

558,966.40
$28.83
$2,306.40

$62,567.20
$65,457 60
$68,120.00
$70,090.40

$74,006.40
$35.58
$2,6846.40

$77,147.20
$37.00
$2,067.20

8
8 Years
$47,860.80
$23.01
$1,840.80

$49,774.40
$23.93
$1,814.40

$51,812.80
$53,976.00

$56,305.60
$27.07
$2,165.60

857,678.40
$27.73
§2,218.40

$59,966.40

$62,587.20
$30.08
$2,407.20

$65,457.60
$68,120.00
$70,980.40
$74,008.40

$77,147.20
$37.08
$2,967.20

$80,558.40
$38.73
$3.008.40



APPENDIX E-2

Johnson County Social Services

Wage Matrix

July 1, 2025 - June 30, 2028
3.00%

Grade
Custodian
Hr.
Bi-Weekly

Clerk
Hr.
Bi-Weekly

Word Processor I
Hr.
Bi-Weekly

Community Prgm. Aid
Hr.
Bi-Weekly

Account Clerk, Data Technician,
Empowerment Admin Asst, G.A. Asst,
Word Processor 1l Hr.

Bi-Weekly

Generai Assistance Specialist

Case Manager, Social Worker [i
Hr.
Bi-Weekly

Management Analyst
Hr.
Bi-Weekly

M

12

13
14

15

16

17

18

18
20
21

23

24

1
Start
$37,793.60
$18.17
%1,453.60

$39,480.20
$18.99
$1,818.20

$41,121.60
842 556.80

$44 262,40
$21.28
§1,702.40

$45,032.00
$21.65
$1,732.00

$46,571.20

$48,443.20
$23.29
$1,863.20

$50,315.20
$52,385.2D
$54,579.20
$56,971.20

$59,404.80
$28.58
$2,284.80

$61,755.20
$20.68
§2,375.20

2
& Months
$39,499.20
$18.99
$1,5198.20

$41,121.60
$19.77
$1,581.60

$42,556.80
$44,262.40

$45,643.20
$22.04
§1,763.20

$486,571.20
$22.39
$1,791.20

$48,443.20

$50,315.20
$24.19
$1.8935.20

§52,295.20
§54,570.20
$56,971.2D
$59,404.80

$61,755.20
$29.69
$2,975.20

$64,488.20
$30.99
$2,479.20

3
1 Year
$41,121.60
$19.77
$1,581.80

$42,656.80
$20.46
$1,636.80

$44,262 40
$45,843.20

$47,444.80
$22.81
$1,824.80

$48,443.20
$23.29
$1,863.20

$50,315.20

$52,385.20
325.18
$2,015.20

$54,679.20
$56,971.20
$59,404.80
$61,755.20

$64,459.20
$30.99
$2,479.20

$67,412.80
$32.41
$2,552.80

4
2 Years
$42 556.80
$20.45
$1,636.80

$44,262.40
$21.28
$1,702.40

$45,843.20
$47,444 .80

$49,256.00
$23.70
$1,806.00

$80,315.20
$24.19
$1,9358.20

$52,395.20

454, 579.20
$26.24
$2,099.20

$56,971.20
$59,404.80
$61,755.20
$64,458.20

$67.412.80
$32.41
$2,592.80

$70,158.40
£33.73
$2,698.40

5
3 Years
344 2682 40
$21.28
$1,702.40

$45,843.20
F22.04
$1,763.20

347 444.80
$49,266.00

$51,272.00
$24.65
$1,972.00

$52,395.20
525.18
$2,015.20

$54,578.2D

$56,971.20
$27.39
$2,191.20

$50,404.80
$61,7585.20
$64,459.20
$67,412.80

$70,156.40
$33.73
$2.698,40

$73,112.00
$35.15
$2,812.00

[+]
4 Years
3$45,843.20
$22.04
31,763.20

%47,444.80
522.81
$1,624.80

$49,286.00
$51,272.00

$53,372.80
$25.66
$2,052.80

$54,579.20
$26.24
$2,098.20

$56,971.20

$59,404.80
$28.56
$3,284.80

381,755.20
$64,459.20
S567,412.80
$70,158.40

$73,112.00
835.15
$2,812.00

$76,232.00
$36.65
§2,932.00

7
5 Years
$47 444 80
522.81
$1,824.80

$49,206.00
$23.70
$4,896.00

$51,272.00
$53,372.80

$55,598.40
$26.73
$2,138.40

$56,871.20
$27.39
$2,181.20

$58,404.80

$61,755.20
$20.69
$2,375.20

564,458.20
867,412.80
§70,158.40
$73,112.00

$76,232.00
$36.65
$2,932.00

$79,456.00
$38.20
$3,056.00

8
B Years
549 206.00
$23.70
$1,896.00

$51,272.00
$24.29
$1,043.20

$53,372.80
$55,508.40

$57,990.40
$27.88
$2,230.40

$58.404.80
$28.56
$2,284.80

$61,755.20

$64.,450.20
$30.99
$2,479.20

$67,412.80
$70,158.40
$73,112.00
$76,232.00

$70,456.00
$38.20
$3.056.00

$82,971.20
$30.80
$3,191.20



ACKNOWLEDGEMENT OF RECEIPT OF
COLLECTIVE BARGAINING AGREEMENT

, First Name Last Name , do hereby

acknowledge receipt of a copy of the Collective Bargaining Agreement for AFSCME Local 183
Social Services and Mental Health / Disability Services Department Employees.

signHerel

Signature of Individual

dateSigned

Date

IN THE EVENT THIS REQUEST IS MADE BY THE INDIVIDUAL’S PERSONAL REPRESENTATIVE

Signature of personal representative Date

Legal authority of personal representative





