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This Agreement entered into this 1st day of July, 2024, by and between JOHNSON 
COUNTY, IOWA, hereinafter referred to as the "Employer", and PUBLIC 
PROFESSIONAL AND MAINTENANCE EMPLOYEES, LOCAL 2003, 
INTERNATIONAL UNION OF PAINTERS AND ALLIED TRADES, AFL-CIO, and 
any successor affiliate, hereinafter referred to as the "Union'\ represents the complete and 
final agreement on all bargainable issues between the Employer and the Union. 

ARTICLE 1 

DEFINITIONS 

1.01 FULL-TIMEEMPLOYEE 
An employee averaging at least thirty-five hours per week of work on a regularly 
schedul~d basis. 

1.02 PART-TIME EMPLOYEE 
An employee who works less than thirty-five hours per week either on a regular 
schedule or intermittent basis. Part-time employees working at least twenty hours 
per week on a continuous basis are eligible for the following benefits: 

A. Holidays: Same M for full-time employees, except part-time employees do 
not receive the personal day. 

B. Health/Dental/Life Insurance: SB.me as for full-ti.me employees, except part­
time employees pay, in addition to any premium paid by the employee, fifty 
percent of any monthly premiUlllil paid by the County under the terms 
governing provision to full-time employees. 

C. Vacations: Same as for full-time employees, except part-time employees 
accrue vacation at fifty percent of the full-time employee's accrual rate. 

D. Sick Leave: Nine days per year accrued on a per pay period basis, 
accumulating to a maximum of sixty days. 

E. Longevity Pay: Same as full-time employees, except part-time employees 
receive fifty percent of the annual lump sum received by full-time employees 
with an equal number of years of County service. 

An employee who works fewer than twenty hours per week is not eligible for 
benefits. 

1.03 ANNIVERSARY DATE 

.,, 

The anniversary of the calendar date of the employee,s original date of hire by the 
employer is the anniversary date. 
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ARTICLE2 

RECOGNITION AND REPRESENTATION 

2.01 RECOGNITION 
The Employer hereby recognizes the Union as the exclusive bargaining 
representative of those employees of the Johnson County Sheriffs Office 
described in Iowa Public Employment Relations Board case no, 8 9 of April 18, 
1975 and amended by PERB case no. 546 of July 9, 1976, and reconsidered in 
PERB case no. 5756 on November 5, 1997. 
INCLUDED: All employees of the Johnson County Sheriff's Office. 
EXCLUDED: All other employees of Johnson County, supervisors, confidential 
employees and all other employees excluded by Section 4 of the Act. 

2.02 NON-DISCRIMINATION IN EMPLOYMENT 
Neither the employer, nor the Union, shall discriminate against any employee 
because of union activity or lack thereof. 

2.03 BULLETIN BOARDS 
'The County shall provide a bulletin board in the first floor lounge for posting 
official Union notices, job postings, seniority lists and official County notices to 
the Union. 

2.04 RELEASED TIME 
For contract negotiations, two members of the Union's burgaining team shall be 
granted 1:1 paid leave of absence for time lost during the employee's normal 
wor\dng hours while in joint negotiations or impasse meetings with the Employer. 
Such employees shall be designated hy the Union's Business Representative. If a 
designated member of the bargaining team cannot attend the negotiation/impasse 
session or the session is conducted on the member's regular day off, the Union 
may designate an alternate to receive the pa.id leave of absence. Such leaves of 
absence shall be with no loss of benefits or wages. Paid release time for 
employees shall be limited to twenty (20) hours per employee, and shall be 
limited to a total of forty (40) hours for all employees, per fiscal year. 

2.05 UNION STEW ARDS 
The Employer recognizes the right of the Union to elect stewards from among 
workers in the unit. A written list of the rui.mes of the stewards or designated 
representatives of the union, employed by the County, will be furnished to the 
Employer by the Union after their designation, and all changes in the 
representation shall be given to the Employer by the Union. One steward shall be 
released with pay to attend grievance steps during the work day. 
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2.06 WORK RULES AND POLICY 
The Employer may, from time to tim~, develop, put into effect, and enforce work 
rules and office policies affecting this bargaining unit which do not conflict with 
the Agreement. 

3 
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ARTICLE3 

HOURS OF WORK 

3.01 WORK WEEK 
A. The work week shall begin at 12:01 a.m. Sunday and end at midnight 

Saturday, The normal work week for full-time employees shall consist of a 
monthly average of at least thirty"five (35) hours per week. The Employer 
shall post at least ten (10) days in advance the hours of work within each 
division setting the starting and ending time of each shift for each full-time 
employee for a calendar montj:L. Except in emergency situations, fourteen (14) 
calendar days notice will be given to affected employees of a change in the 
schedule of hours to be worked. Temporary schedule changes can not be 
made to avoid overtime. Part-time employee schedules shnll be posted by 
Friday for the next work week. 

B. All reference to "days" used or accrued will be converted at the following rate 
for recording: 

A 28 day accounting category assignment considers one day to equal 8 ½ 
hours ( deputies, control center/matrons) 

A 7 day accounting category assignment considers one day to equal 8 
hours (non-control center civilian employees). 

A "day" for purposes of using paid leave shall be 24 hours beginning with 
the start of the employee's regularly scheduled shift. 

3.02 SHIFT ROTATIONS 
The Employer shall establish schedules for full-time employees in each division 
based upon the rotations described below. 

Civil Division: Deputies: 8.5 hour shifts Monday through Friday, except one 
Saturday or Sunday every third week will replace a week day. If an employee 
is scheduled to work Sunday, they will receive two consecutive days off that 
week. Clerical staff: 8 hour shifts, Monday through Friday, 

Records Division: 8 hour shifts, Monday through Friday. 
Courthouse Security Division: 8.5 hour shifts Monday through Friday. 
Detective Division: 42 .5 hours per week Monday through Friday. 
Transport Division: 8.5 or 12 hour shifts Monday through Friday. 
Jail Division: 12 hour shifts, 2 on - 2 off - 3 on - 2 off- 2 on - 3 off, and 

8.5 hour shifts, 5 on - 2 off. 
Patrol Division: 9 hour shifts. 4 on - 2 off. or 12-hour shifts, 2 on - 2 off - 3 on -

2 off - 2 on - 3 off. 
Control Center: 9 hour shifts, 4 on - 2 off. 
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3.03 FLOATER SHIFT 
The Employer muy offor one (1) floater position in the control center. The floater 
shift assignment and rotation may be changed for each thirty (30) day schedule 
posted. However, the length of each shift shall be the same as other divisional 
employees, The purpose of the floater shift is to allow other employees ±n the 
division paid time off requests without requiring the Employer to pay overtime for 
11 replacement. 

3 .04 DAYLIGHT SA VIN GS TIME ADnJSTMENTS 
On shifts during which clocks are adjusted for the implementation or cessation of 
daylight savings time, employees shall be paid for the number of hours actually 
worked. When on paid leave for the entirety of such shifts, employees shall be 
paid their normal hours of work per shift. 

3.05 CALL-IN PAY 
An employee who is called in to work outside of his or her regularly scheduled 
shift shall be provided at least two (2) hours of work or pay in lieu thereof, paid at 
the overtime rate. This provision shall not apply to an early start or extension to 
an employee's regularly scheduled shift. Employees sball not be paid for the time 
spent traveling to and from the work place to answer the cw.1-in, unless the 
employee leaves their residence fully equipped and in a County - owned vehicle 
ready to perform work. 

3.06 COURT TIME 
An employee subpoenaed to testify off duty hours shall be paid a minimwn of two 
(2) hours pay, at the overtime rate of one and one-half times the employee's 
nounal rate of pay. When the court time required exceeds two (2) hours, in no 
event shall the employee be pa.id for his or her time in court in excess of the actual 
time necessary and required for his or her appearance and testimony, Court time 
shall not be included in the computation of work hours credited towards overtime 
hours. 

3.07 MEAL PERIODS 
The Employer shall grant with pay a thirty (30) minute meal period for all 
employees, except that clerical employees shall have a sixty (60) minute unpaid 
meal period, Meal periods will be scheduled us nefll' to the middle of a shift as 
possible. It is hereby acknowledged that mew periods for employees other than 
the clerical and kitchen divisions may not he available as scheduled due to the 
nature oflaw enforcement. Employees working in a division where meals are 
furnished shall be provided the same meal without cost to the employee, 

3.08 BREAK PERIODS 
The Employer shall grant with pay two (2) rest periods of :fifteen (15) minute 
duration. Each break period will be scheduled as near to the middle of the first 

• ,; and second half of the shift us possible. When possible, non-clerical employeesFILED 
may combine breaks with the meal period in 3.07. It is hereby a.cknowledgeli>HNSON CO. IOWA 
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that break periods for employees other than the clerical and kitchen divisions may 
not be available as scheduled due to the nature of law enforcement. 

3,09 SHIFTTRADES 
A. It is permissible for all employees within the same division to trade shifts 

anytime within the time accounting period. Trades will not affect overtime 
regarding the maximum number of hours worked in any time accounting 
period. 

B. All trades must have the prior approval of your supervisor prior to the time of 
the traded shift. All trades must be adequately documented in the remarks 
area of your time sheet indicating who the trade is with and the dates of both 
sides of the trade. 

3.10 OVERTIME COivfPUTATION 

3.11 

Overtime shall be paid at the rate of time and one-half (1 ½) the employee's 
straight-time hourly rate of pay for each hour worked in excess of the following: 

A. Employees not engaged in law enforcement activities for work in excess of 
eight (8) hours in a twenty-four hour period or forty (40) hours in a work 
week; 

B. Law enforcement employees as defined by fue federal Fair Lnbor Standards 
Act for work in excess of one hundred seventy-one ( 171) hours in a twenty­
eight (28) day period; 

C. For all employees any work peifonned on fue employee's regularly scheduled 
day off; 

D. Overtime shall not be paid more fuan once for the same hours worked. All 
paid time, such as paid leayes and holidays, will count as time worked for 1he 
purpose of computing overtime. Overtime work will not be used as a 
disciplinary tool, either to punish or reward employees. 

E. Prior approval by a supervisor is required for all overtime worked, except for 
emergency situations which develop while an employee is on duty. Actual 
approval for overtime in such a situation may be delayed until there is a break 
in the action or until the situation is resolved if it is of short duration. 
Approval must be obtained before the employee goes off duty. 

COMPENSATORY TIME 
A. An employee may elect to receive overtime compensation in either cash 

payment or compensatory time off, up to thirty-six (36) hours of 
compensatory time in a six-month period. Compensatory time off shall be at 
the rate of one and one-half (1 ½) hours of compensatory time for one (1) ho:FILED 
of overtime worked. An employee may designate a. specific da.y for utili~SON CO, IOWA 
of compensatory time. If notice is given to the Sheriff thirty (3 0) days in 
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advance of the selected date, and provided no other employee in that division 
has designated said date for utilization of compensatory time or vacation, said 
date requested shall be granted. If the request.is not made at least (30) days in 
advance, the granting of said date for utilization of compensatory time shall be 
subject to the Employer's approval provided that such approval shall not be 
unreasonably withheld. 

B, Employees may accumulate up to thirty-six (3 6) hours of compensatory time 
in any six-month period. On August 1 and February 1 of each year and 
payable within thirty (30) calendar days, an employee who has earned unused 
compensatory time shall either sell up to thirty-six (36) hours to the County 
or, if the employee wishes to, carryover accumulated compensatory time, until 
his or her accumulated compensatory time falls below thirty-six (36) hours. 
Notice of said election to sell accumulated time back to the County shall be 
given by written notice on or before said designated date stating the number of 
hours to be purchased. Hours shall be purchased by the County at the rate of 
the employee's regular straight-time hourly rate times the number of hours to 
be purchased. In no event shall the County be obligated to purchase more 
than thirty-six (36) compensatory hours per employee per six-month period. 

3.12 OVERTIME DISTRIBUTION 
A Overtime required at the end of a work shift, as a continuation of specific 

work begun on that shift, will be the responsibility of the employee or group 
of employees perfonning the work during this shift. Employees who 
volunteer may be called in early or held over a maximum of two (2) hours at 
the beginning or end of any scheduled hours of work without resort to the 
overtime call-in procedure of this section provided such overtime occurs on an 
in-frequent and occasional basis. However, the employer may hold an 
employee over for up to two (2) hours until the employer can relieve the 
employee pursuant to paragraphs B or C below. No employee shall be forced 
to work overtime while on personal time off or regular days off connected to 
personal time off. An employee on v.acation shall not be exempted from a 
office-wide emergency call in. 

B. As for :in advance as possible to the start of needed overtime work within a 
specific division, the supervisor shall make the opportunity to work such 
overtime available to the employees of that division. The overtime work will 
be offered on a. rotational basis from a list of divisional employees established 
on the basis of seniority. If too few qualified employees within the division 
are able to work overtime, the supervisor shall make the opportunity to work 
such overtime available to properly trained and/or equipped employees from 
another division on a rotational basis from a list of office employees 
established on the basis of seniority. 

C In the event too few qualified employees are able to work overtime after 
-~l:?IL~D ' : utilization of the procedures set forth above in paragraph B, the employer 

JOHNSON CO .. IOWA shall require employees of the division needing overtime to be worked to 
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perfmm such overtime work which will be assigned on a rotational basis from 
a list of divisional employees established on the basis ofleast seniority. In the 
event there a.re still too few qualified employees able to work overtime 
following utilization of the procedures in paragraph B above and the 
preceding procedure in pa.ragra.ph C, the Employer shall require properly 
trained and/or equipped employees from another division to perform such 
overtime work which will be assigned on a rotational basis from a list of 
office employees established on the basis ofleEJst seniority. The reverse 
seniority provisions will be superseded in favor of employees with specialized 
skills where such skills are required for the overtime. In addition, the entire 
work force may be required to perform overtime work when necessary. 

D. Employees shall work overtime shifts or segments thereof, as assigned and 
shall not work overtime assigned to another employee. An employee who 
accepts a voluntary overtime assignment and fails to report for the assignment 
or whose assignment has been canceled shall be considered to have worked 
the assignment for overtime rotation purposes. If the employee is not notified 
of the cancellation of an overtime assignment at least six (6) hours in advance 
or reports for the assignment, such employee will be paid a minimum of two 
(2) hours overtime work to be performed upon reporting for the canceled 
overtime assignment or two (2) hours of pay at the overtime wte at the 
Employer's choice. Personal contact with the employee is not required to 
cancel overtime. 

E. NonMdivisional and unscheduled work opportunities appropriate to the work of 
a job classification shall be offered on a voluntary basis to properly trained 
employees by rotating such assignments beginning with the most senior 
employee. In the event too few employees volunteer to work overtime, the 
Employer shall require properly trained employees to perfo1m such overtime 
work by rotating such assignments beginning with the least senior employee. 

3.13 TRAVEL TIME 
Time spent commuting to and from the office will not be counted as time worked 
unless the employee is instructed to perform some work function before arriving 
at the office or on the way home; wtless sworn deputies become involved in some 
unavoidable on-view situation where official action is required. 
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ARTICLE4 

EMPLOYEE EVALUATION AND DISCIPLINE 

4.01 AUTHORITY 
The Sheriff or supervisor may counsel, warn or reprimand, suspend (as forfeiture 
of accrued time off: or with or without pay), discharge or take other appropriate 
action against an employee for just cause. 

4.02 PROGRESSIVE DISCIPLINE 
The Sheriff or supervisor shall recognize and consider progressive discipline 
where applicable. 

4.03 UNION REPRESENTATION 
The disciplined or discharged employee will be allowed to discuss the discipline 
or discharge with the steward. Upon request of the employee, the county sheriff 
or the sheriffs delegate, will discuss the discharge or discipline with the 
employee or together with the steward. 

4.04 RJGHT TO GRIEVE 
Any disciplinary action, except that imposed on a probationary employee, may be 
processed as a grievance through the regular grievance procedure, including the 
arbitration step; however, disciplines or discharges of civil service employees 
governed by the Civil Service statute shall be processed as civil service actions. 

4.05 Elv:IPLOYEE EVALUATION 
The Employer may administer a performance evaluation using a perfo1mance 
evaluation document mutually agreed to by the parties. 

4.06 PERSONNEL FILES 
An employee may inspect his or her personnel file at reasonable times. An 
employee may respond to anything in his or her file in writing; such response 
shall be part of the file. Access to personnel files shall be limited to authorized 
management personnel, the employee and anyone authorized by the employee, 
Upon notice and at the employee's expense, the Employer shall make copies of 
the employee's personnel file for the employee. The Employer, upon request of a 
grievant, must furnish a copy of any material in the grievant's personnel file. 
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AR'TICLE 5 

SENIORJTY 

5.01 SENIORITY DEFINED 
The various forms of seniority are as follows: 

A. County Seniority: The length of an employee's continuous service with the 
County from the employee's unniversary date. This seniority shall be for 
pUiposes of determining vacation benefits o.nd longevity pay. 

B. Civil Service Seniority: Sworn law enforcement officers' seniority sha,11 be 
determined by the Civil Service Commission under the jurisdiction of Chapter 
341A, Code ofiowa. The Union shall be furnished with a Civil Service 
seniority list of all employees covered by this Agreement within thirty (30) 
days of July 1 each year. The list shall be posted on a bulletin board in the 
workplace. 

C. Full-time Non-Civil Service Seniority: The length of a full-time employee's 
continuous service with the County from the employee's anniversary date. 
The Union shall be furnished with n list of non-civil service employees 
covered by this Agreement within thirty (30) days of July 1 each year showing 
each employee's name, years of seniority, date of hire, and job classification. 
The same list shall be posted on a bulletin board in the work place. 
Employees shall have twenty (20) days from the date of the posting to object 
to the seniority Iist. If objection is made and the Employer is unable to satisfy 
the objection within ten (10) days, the employee may file a grievance in 
accordance with the grievance procedure in the Agreement. 

D. Part-Time Non-Civil Service Seniority: Part-time non-civil service employees 
shall be credited with one-half the seniority they would accrue as full-time 
employees. Part-time employees shall be shown on the above list with full­
time non-civil service employees. 

5.02 PROBATION 

A. A new non-civil service employee shall serve a probationary period of one 
hundred eighty (180) continuous calendar days from their date of hire. 

B. A new civil-service employee shall serve a probation in accordance with 
chapter 341A, Code oflowa. 

C. Probationary employees shall have no seniority; however, at the end of 
probation, the employee shall be placed on the seniority list and the 
employee's seniority shall be determined from the original date of hire. The 
new employee may be terminated for any reason during the probationary 
period and shall have no recourse through the Grievance Procedure. 
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5.03 BENEFITS DURING THE PROBATIONARY PERIOD 
A new probationary employee is eligible for contractual fringe benefits as 

follows: 

A. At all times 
At all times they shall be eligible to enjoy the benefits of bereavement leave,jury 
duty leave, recognized paid holidays, BI1d personal day after accrual. 

B. Second month 
On the first of the month following the first full month of service, the 
probationary employee shall be eligible to enroll in the group health and dental 
insurance and flexible spending benefits provided by the Employer. 

C. After the probationary period 
Probationary employees shall accrue all other fringe benefits during the 
probationary period, but shall not have them available for use by the employee 
until completion of the probationary period. 

5.04 LOSS OF SEN1ORITY 
Continuous service stops end seniority is lost when the employee: 

A. quits; 

B. retires; 

C, is discharged for just cause; 

D. is laid off for more than two (2) years; 

E. obtains a leave of absence for a fraudulent reason; 

F. is absent from work two (2) days wi1hout notice to the Employer, unless the 
employee was ID1able to give notice; 

G. fails to report for work after a leave of absence; or 

H. fails to report for work within five (5) days after notice to return from layoff. 

5.05 JOB VACANCIES 
Permanent vacancies end positions in newly cree.tedjob classifications in the 
bargaining unit shall be filled in order of the following procedures; 

A. Voluntary Transfer of current Unit employee 

B. Bid by current Unit employee 
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C. Recall of laid off Unit employee 

D. New Hire of person from outside the Unit , 

E. Involuntary Transfer of current Unit employee 

5.06 JOB BIDDING 
No permunent vacancy or newlyMcreated job classification in the bargaining unit 
shall be filled by recall or new hire Wltil such vacancy has been posted on all 
Union bulletin boards for a period of five (5) working days, and present 
employees in the bargaining unit have had the opportunity to apply for such 
position and have had their applications considered, Qualified applicants outside 
of the unit may be considered by the Employer after the five (5) day period. In 
determining ihe successful bidder, qualifications directly related to i.he job shall 
be the primill'Y consideration. Where qualifications are equal, bargaining Wlit 
seniority shall govern. Notification will be given to all unsuccessful bargaining 
unit applicunts within five (5) days following a selection or a decision to reject all 
bargaining unit bidders. Job vacuncy postings for job bids and transfers in 
Section 6.02 shall be on the form attached to this contract, which must be 
completed in full before posting, and to which a copy of the relevant job 
description must be attached. Internal and external posting will run 
simultaneously however employer cannot perform review and/or interviews until 
internal posting closes. 

5.07 REDUCTION IN FORCE 
If it becomes necessary to lay off employees, they shall be le.id off in the inverse 
order of their seniority within the job classification affected by the layoff. 
Temporary employees in that classification shall be laid off first, then 
probationary employees, and then part-time employees in that classification, 
before any full-time employee in that classification is laid off. 

5.08 RECALL 
Employees shall be recalled from layoff according to their seniority within the job 
classification affected by the recall. To be entitled to recall, a laid-off employee 
must keep the coW1ty sheriff info1med of the employee's mailing address and 
phone number. Written notice of recall by certified mail to the employee at the 
address shall be sufficient notice. 

5.09 DIVISIONAL REDUCTION 
If it becomes necessary to reduce the number of deputy sheriffs within a division 
without reducing the total number of deputy sheriff positions in the bargaining 
unit, the number of division employees shall be reduced in inverse order of their 
civil service seniority. A deputy sheriff reduced from a division may select n shift 
in the receiving division on the basis of seniority, and employees displaced by that 

, Fl~ED ;, selection shall bump to other shifts in that division according to greatest seniority, 
'JOHNSON co. 10-WAAn employee reduced from a division shall have recall rights for two (2) years to 
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creation of a new position in the former division, before application of 5. 05 
above. 

5.10 CIVIL SERVICE NON-BARGAINING UNIT REDUCTION 
Employees laid off or demoted from non-bargaining unit positions may only 
re-enter the bargaining unit to positions that are vacant following completion of 
the bidding/transfer procedures by current bargaining unit employees. A non­
bargaining unit employee re-entering the bargaining unit shall not be eligible to 
bid or transfer to another bargaining unit position for thirty (3 0) days from the 
date of re-entry. 
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ARTICLE6 

TRANSFERS 

6.01 TRANSFER RIGHTS 
An employee may be awarded and accept a. tr[lilsfer of job assignments within a. 
job classification. Job assignment for purposes of this Article means shift 
assignment or days off assignment or division assignment. The transfer procedure 
applies to the divisions and job classifications of: 

Patrol Division - job classification of deputy sheriff 
Civil Division - job classification of deputy sheriff, or clerical 
Records Division - job classification of clerical 
Jail Division - job classification of deputy sheriff 
Detective Division - job classification of deputy sheriff 
Courthouse Security Division-job classification of deputy sheriff 
Transportation Division - job classifications of deputy sheriff or driver 
Control Center Division - job classification of control center 

operator/matron 

The Employer retains the right to not fill [lil unneeded job assignment, but will 
agree to notify the Union that the position will not be posted pursuant to Sections 
5.06 or 6.02, and whether or not such position may be posted at a later date. 
Employees transferring to a different division shall retain previously scheduled 
vacation requests. Probationary employees and employees on layoff ha.ve no 
transfer rights. 

6.02 VOLUNTARY TRANSFER PROCEDURE 
No permanent job assignment or newly-created job assignment within a job 
classification in the bargaining unit shall be filled by bidding, recall, new hire, or 
involuntary transfer until such position has been posted on all Union bulletin 
boards for a period of five (5) working days, and present employees from tru.tjob 
classification in the bargaining unit have had the opportunity to request a transfer 
to such position. The supervisor of the division with the vacancy shall accept 
transfer requests on behalf of employees from a Union steward when that 
employee is on vacation or regularly scheduled off work during the time for 
submitting requests. The same notice may also be used for purposes of bidding 
pursuant to Section 5 .06, but the bidding process shall be placed on hold until all 
transfer requests are either accepted or rejected. Award of transfer requests shall 
be on the basis of greatest civil service seniority or non-civil service seniority, 
provided the county sheriff can deny a request for just cfluse. In the event that a 
V!l.Cancy does not exist, an employee may offer their current rotation within a job 

Ll,: D c~ass.ification for tr~fer with approval ?f the_ S~eriff. ~uch emrloye_e shall be 
J~?o1'i co. \OW~estncted to transferring to another rotation within that Job class1ficatton created 
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by the voluntary transfer of other employees, or remaining in their current job 
rotation if no other employee requests a transfer to that rotation. 

6.03 INVOLUNTARY TRANSFER 
The Employer may involuntarily transfer an employee to 11 different job 
assignment within a job classification when the assignment is not filled after 
completion of the voluntary transfer procedure in Article 6 or the bidding 
procedure in Article 5. Such involuntary transfer shall not exceed ninety (90) 
calendar days per employee per fiscal year, An employee temporarily transferred 
to a lower pay grade shall continue to receive their nonruil rate of pay. An 
employee temporarily transferred to a higher pay grade for more than one (1) pay 
period shall receive the higher rate of pay beginning with the first day of service 
in the higber pay grade. 

FILED 
'·:JOHNSON CO, IOWA 

JUN 2 6 2024 
' ,.· 

15 
• ._ .I 

.-~~U;i 
COUNTY AUDITOR 



ARTICLE? 

SICK LEAVE 

7.01 RATE OF ACCRUAL; PROCEDURE; EXCLUSIONS 
A. Employees, including probationary employees, accrue sick leave with pay for 

absences due to illness or injury unrelated to work. Sfok leave accrues for 
full-time employees at the rate of eighteen (18) days per year on a per pay· 
period basis, to El maximum of one hundred twenty (120) days. For 
accounting purposes, the time frame of days converted into hours will reflect 
the normal paid leave accrual rate for each employee. Sick leave accrues for 
part-time employees pursuant to Section 1.02. The minimum increment for 
use of sick leave is fifteen (15) minutes. 

B. Sick leave will not be paid in advance. Sick leave will not accrue on a pro­
rata basis during a. pay period. If a holiday falls within the pa.id sick lea.ve, 
that day will be counted as sick leave or a holiday at the employee's written 
election. 

C. 'When an employee is absent because of illness or injury unrelated to work, the 
employee must inform the employee's immediate supervisor prior to each 
scheduled shift, that he or she will be absent for reasons of illness or injury 
and its expected duration. If the immediate supervisor is unavailable, the 
employee shall contact the command staff within their division, the Chief 
Deputy or the Sheriff. Failure of the employee to do so, without a bona fide 
reason, will result in the employee being considered absent without leave, and 
subject to disciplinary action, In the event of an absence when reasonable 
grmmds exist to suspect misuse of sick leave pursmmt to 7.02, or there are 
reasonable grounds to suspect an employee is not flt to return to work, the 
sheriff may require the employee to furnish satisfactory medical evidence that: 
(1) the employee's illness or injury will require time off work; and/or 
(2) the employee is fit to return to work and perform their normal duties. 
The employer may designate the medical evidence be obtained from Mercy 
Occupational Health, and must pay any uninsured cost of obtaining such 
evidence, 
A doctor's statement will be required in situations where more than five ( 5) 
consecutive days of sick lenve are used. 

D. Sick leave is not paid for: 
( 1) more than half a day for a doctor or dentist appointment unless the doctor 

or dentist states that the appointment necessarily corummes more time. 
(2) illness or injury suffered and recovered from during a leave of absence; 
(3) illness or injury occurring after the employee has given notice of 

resignation unless physician's verification is provided. 
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E. Employees who work day shifts shall schedule doctor and dentist 
appointments on their days off whenever possible. Otherwise, the 
appointment should be scheduled late in the day when possible, particularly in 
cases where there is any probability that the employee will be unable to return 
to work following the appointment. 

F. Leave for the purpose of giving birth, or for recovering from giving birth, will 
be treated in the same manner as other sick leave. 

G. An adoptive parent may use up to ten (10) consecutive days accrued sick 
leave withln three (3) weeks of the child's arrival in the home. 

7.02 MISUSE OF SICK LEAVE 
Misuse of sick leave is either excessive use of sick leave or misrepresentation in 
connection with sick leave privileges. 

A. Excessiv~ use of sick leave is use of sick leave in excess of that accumulated 
by the employee. 

B. Misrepresentation in connection with sick leave privileges is use of sick leave 
for any purpose not authorized by this contract. 

C, Misuse of sick leave will result in loss of pay for the duration of the absence, 
and may be considered grounds for further discipli.nary action, including 
discharge. 

7.03 EXTENDED SICK LEA VE 
A. When an employee notifies the Sheriff that the employee desires sick leave, 

for any reason related to the illness of the employee for which sick leave is 
allowed, and the employee has no accumulated sick leave, personal day, or 
vacation, the sheriff may grant the employee an unpaid leave of absence. All 
rules governing unpaid leave of absence shall apply. Upon request of the 
sheriff the employee must furnish a statement from a physician concerning 
both the seriousness of the illness and the duration of the anticipated absence. 
The sheriff may require such a statement from Mercy Occupational Health at 
office expense. 

B. During unpaid leave due to illness, the employee shall provide the sheriff with 
a physician's verification of the illness on a monthly basis, 

C. Upon notice of intent to return to work, the Sheriff may require a statement 
from the employee's physician that the employee is fit to return to work and 
perform the employee's normal duties. The Sheriff may require a second 

. FIL ED opinion fi•om El physician at the Mercy Occupational Health Center, paying ei.11 
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7 .04 PARENT AL LEA VE 
See Johnson County Employee Handbook. 

7.05 FAMILY SICK LEAVE 
A. In the event of illness in the immediate family of any employee, or in the 

event of a doctor or dental appointment not exceeding half a day for a member 
of the employee's immediate family, or when the employee is the nearest 
relative, the employee may use accumulated sick leave. Use of sick leave as 
family sick leave shall not exceed three (3) days per occurrence of illness, 
unless the Sheriff authorizes longer; except that if the employee's spouse or 
child undergoes surgery, the employee is entitled to use up to four (4) days 
sick leave !iS family sick leave. 

B. Verification of the illness, if physician-treated, or of the appointment must be 
furnished by the employee upon request of the Sheriff. 

C, "Immediate family" shall be defined as spouse, children, parent; pa.rent-in­
law, grandparent and/or other regular members of the immediate household. 

7 .06 CONVERSION OF SICK LEA VE UPON TERMINATION OR RETillEMENT 
Employees shall receive payment for twenty-five percent (25%) of their 
uccumulated sick leave after 20 years of continuous employment either at the time 
they terminate or retire based on the employee's hourly rate of pay at the time of 
departure multiplied by twenty-five percent of the employee's total sick leave 
accwnulation at the time of departure. 

7.07 CONVERSION OF SICK LEAVE TO VACATION 
A. Employees who have !iCCumulated one hundred twenty (120) days of sick 

leave may convert additionally accrued sick leave to vacation at the rate of 
one ( 1) hour vacation for eve1y four ( 4) hours of sick leave accrued. 

B. The employee's monthly accrual shall be placed in a short-term sick leave 
bank, During an anniversary year the employee's use of sick leave shall first 
be deducted from this bank. On the employee's anniversary date, all 
remaining sick leave in the shorMe1m bank shall be converted to vacation. 
One year's conversion of sick leave to vacation is in addition to the maximum 
accmal limit for vacation. 

C. The conversion will be made on the employee's anniversary date and will 
reflect a conversion in the amount of unused sick leave beyond the maximwn 
accumulation which is permitted showing on the books as of the anniversary 
date. 

D. Use of vacation converted from sick leave will be governed by the rules 
governing use of regular vacation, 

FI-~~p 
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7 .08 RECORDS 
The Sheriffs Office shall maintain accurate records of employee's sick leave 
accrual and use, Calendar year to date sick leave use and accumulation balance 
shall appear on the employee's p!iycheck 
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ARTICLE 8 

LEAVES OF ABSENCE 

8.01 PAIDLEAVES 
A. Funeral Leave 

(1) In case of death in the immediate family of a full-time employee, paid 
absence shall be aulhorized by the Sheriff or the employee's immediate 
supervisor. "Immediate family" is defined as spouse, domestic partner, 
parents, children, sisters, brothers, step-parents, step-children, 
grandparents, grandchildren, parents-in-law, sisters- or brothers-in-law, 
sons- and daughters-in-law, guardian, or other members oflhe immediate 
household. 

(2) Length of leave: 
(a) Spouse, domestic partner, and child: Up to five (5) days; 
(b) Others in immediate family: Up to three (3) days. 

(3) Only days absent which would have been compensable work days will be 
paid. No payment will be made during vacations, holidays, layoffs or 
leaves of absence other than what would have been paid absent the funeral 
leave. Payment will be made on the basis of the employee's normal work 
day's pay. 

(4) If an extended absence is required due to a death in the immedi11te family, 
the Sheriff may authorize use of vacation, compensatory time or unpaid 
leave. 

( 5) In case of death of a present or retired employee, a half day of paid 
absence may be authorized for office employees for the purpose of 
attending the funeral. 

(6) FulUime employees shall be granted paid absence for service as a 
pallbearer. Upon completion of the service, the employee shall report to 
work within an hour. 

(7) In case of death of relatives not in the immediate family, the Sheriff shall 
approve employee requests to use vacation time, compensatory time or 
unpaid leave to attend the funeral. 

B. Jury duty 
(1) Employees scheduled to work during the time of jury selection will be 

granted paid leave for the hours required for the jury selection. There will 
be no compensation by the County for time spent at jury selection falling 
on fill employee's scheduled time off, When released from jury selection 
during the employee's normal work hours, the employee must report to 
work as soon as possible, and no later than one (1) hour after release. 
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(2) Once selected for state, federal, or grand jury duty, the employee will 
submit his/her schedule to his/her immediate supervisor. Employees 
serving on a jury during u twenty-four (24) hour period which includes a 
scheduled work shift shall not report for any shift. The employee shall 
receive their appropriate rate of pay for a regular shift and submit to the 
Employer any pay received as jurors minus mileage, An employee 
released from jury duty with two (2) or more hours remaining on the 
employee's regular shift, or with ten (10) or more hours until the start of 
the employee's regular shift, shall immediately notify the immediate 
supervisor of their release and shall report to work. 

(3) Employees selected and serving on a jury shall be offered voluntary or 
involuntary overtime on Saturday or Sunday when court is not in session. 
While serving on a jury Monday through Friday, the employee will not be 
offered or forced for any overtime opportunities, 

C. Military leave 
The County complies with state and federal regulations concerning 
military leave. An employee, other than one employed temporarily for six 
months or less, who is ordered to active military service, upon showing the 
orders to the department head/elected official receives leave of absence for 
the period of service. Employees will receive paid military leave for the 
first thirty (3 0) calendar days of such leave of absence. Any amount of 
military leave taken during o.ny part of an employee1s scheduled shift, 
regardless of the number of hours taken, shall count as one (1) day toward 
the thirty (30) work days without loss of puy. Absences required for 
military service that exceed thirty (30) workdays shall be granted in 
accordance with applicable state and federal law (See Iowa Code, Sec. 
29A.28) as well as the County's policies on vacation, personal, 
compensatory time> and/or unpaid leave. 

D. Witness leave 
An employee subpoenaed to testify during their normal work schedule as a 
witness in a court action which does not involve a criminal or civil BCtion by 
or against the employee shall receive a paid leave of absence, not to exceed 
sixteen (16) hours per fiscal year, for the time spent as a witness. Said 
employee shall receive the employee's regular hourly rate and shall turn over 
to the Employer any pay earned from such witness service, except mileage 
allowance paid to the employee. Employees subpoenaed to testify on matters 
related to their county employment shall be dealt with as otherwise provided 
in this contract. 

E. Personal Day 
Each full-time employee shall annua.lly receive on January 1 of each fiscal FILED 
year two (2) personal dn.y equal in the number of hours to the employee)(. JOHNSON co, IOWA 
normal accrual rate to be used for whatever purpose the employee chooses.· 
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Union employees will get 1 personal day from 1 July 2024 thru 31 December 
2024 use it or lose it. January 1, 2025 through 31 December 2025 all union 
employees will get 2 personal days use it or lose it, and subsequently 
employees will get 2 personal days to use from January 1st thru December 
31 sr_ The use of a personal day shElll be scheduled at [1 time a.greed to by the 
employee and division supervisor by the employee providing at least two (2) 
hours notice prior to the st~ of the employee's scheduled shift. A personal 
day may be used in minimum increments of fifteen (15) minutes. 

8.02 UNPAID LEAVES 
A. Nonwprobationa:ry employees shall be eligible for unpaid leaves of absence. 

An employee who fails to return to work at the end of an unpuid leave of 
absence shall be deemed to have voluntarily quit) or, if applicable, voluntarily 
retired on the last day of work prior to the leave. During an unpaid leave of 
o.bsence for more than a month the employee: 
(1) must pay any insurance premiums due during any month the employee is 

not on the payroll if coverage is desired, and must, before the leave starts, 
make necessary arrangements with the Auditor's office to provide the 
payments; 

(2) shall not receive any other job benefits; 
(3) shall not accrne seniority; 
(4) shull not earn sick leave, vacation or other forms ofleave. 

B. Unpaid leave of absence for a limited period shall be granted for any purpose 
reasonable in the judgment of the Sheriff, who may deny a request ifhe or she 
detemiines that the office cannot function effectively without the employee's 
presence. The Sheriffs decision is subject to the grievance procedure, and the 
grievance shall start at Step 3. 

8.03 fiEDERAL FAMILY AND MEDICAL LEA VE ACT 
An employee may request and shall be granted up to twelve (12) weeks unpaid 
leave, pursuant to the Family and McdicEll Leave Act and related federal 
regulations, for any reason qunlifying under the FMLA. FMLA leave may be 
pa.id or unpaid. Whether it will be puid or unpo.id shall be decided casewbywcnse. 
An employee may select accrued paid leave in lieu of unpaid FMLA leave if, 
absent FMLA, the employee would have been entitled to use accmed paid leave 
for the FMLA-qualifying purpose; the Sheriff shElll not deny the employee's 
selection without good cause. If the employee opts for unpuid FMLA leave, the 
Sheriff may require the employee to use accrued paid leave if the employee would 
have been entitled to use accrued paid leave for the FMLA-qualifying purpose. 
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ARTICLE9 

GRlEVANCE PROCEDURE 

9.01 SCOPE AND PROCEDURAL REQUIREMENTS 

9.02 

All disputes resulting from interpretation of this contract shall be resolved in 
accord with this article. 

A All grievances, responses and appeals must be in writing. 

B. A copy of ull responses to a grievance or appeal must be presented or mailed 
within the time prescribed to both the employee and the bargaining 
representative, 

C. Any grievance step prescribed herein, or part thereof, may be waived by 
mutual agreement of the Employer and the Union. 

D. Failure of an employee to timely grieve or appeal constitutes waiver of the 
grievance or appeal. 

E. Failure of the Employer to timely respond to a grievance or appeal constitutes 
deniul of the grievance. 

F. Union stewards and grievants shall be released with pay to attend meetings 
during the work day. 

G. The term "working days" as used in this Article means Monday througb 
Friday, excluding holidays. 

H. Disciplines and discharges of civil service employees governed by the Civil 
Service statute shull be processed as a civil service action. 

I, Grievance of a rejected transfer or job bid shull start at Step 2 of the grievance 
procedure. 

J. Grievance of an Oral or Written R.eprhnand shall start at Step 1. Grievance of 
a Suspension or Discharge shall start at Step 2. 

INFORMAL RESOLUTION 
The employee shall first orally discuss a problem or complaint with the immediate 
supervisor within four ( 4) working days following its occurrence. Tue supervisor 
shall discuss the issue with the employee in no event later than three (3) working 
days from the time the employee raised the issue. 
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9.03 GRIEVANCE STEPS 
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A. Step 1 
An employee unsatisfied with the results of the discussion prescribed in 
Section 9.02 may grieve to the immediate supervisor. Only issues discussed 
during the Informal step may be grieved, but issues germane to the originally 
discussed problem shall be liberally allowed to be part of the grievance. Only 
the Union or rui employee affected by the employer's interpretation of the 
contaci: may grieve. Grievances must: 
1. be filed within twenty (20) working days 11fter the Informal step, 
2. specify the aiticle of the contract alleged to be violated, and 
3. propose a remedy. 
The immediate supervisor shall respond in writing to the grievance within 
three (3) working days of receipt of the grievance, 

B. Step 2 
1. The Union or an employee may appeal i:he immediate supervisor's 

response to the Sheriff or the Sheriff's designee within five (5) working 
days of the employee's receipt of the response. Within five (5) working 
days of receipt of the 11ppeal the Sheriff or Sheri:frs designee must meet 
and discuss the grievance with the employee and Union representative. 
Within three (3) working days thereafter the Sheriff or his designee must 
respond to the grievance. 

2. If the employee disagrees with tile Sheriffs or Sheriffs designee's 
response, the employee may request reconsideration by the Sheriff. If 
reconsideration is requested, the Sheriff shall within 5 working days of the 
request, meet with the employee, the Union representative and the 
designated employer representative to discuss the grievance. Within 3 
working days thereafter the Sheriff must respond to the request to 
reconsider the grievance. 

C. Step 3 
An employee may appeal the Sheriffs response to the Board of Supervisors 
within five (5) working days of the employee's receipt of the response. 
Presenting to the Board copies of the grievance, any initial appeal, and any 
responses constitutes the appeal. The Board shall hear the appeal within 
foUiteen (14) working days of receipt of the appeal, providing full opportunity 
for the grievant and bargaining representative to present evidence in person. 
The Board shall respond to the appeal within seven (7) working days 
thereafter. 

In lieu of appearing in person before the Board, the grievant or Union may 
waive grievant' s appearance in person and present the appeal in a Wl'itten 
appeal brief mailed to the Board or its designated representative within 
fourteen (14) days of the Board's receipt of the appeal. Grievant's immediate 
supervisor, County Sheriff, or the Board's designated representative may also 
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file a written brief with the Board within fourteen (14) days of the Board's 
receipt of the appeal. Copies of such briefs shall be mailed to the Union 
Business Representative. The Board shall respond to the nppeal within seven 
(7) working days of the Bourd's receipt of the written appeal brief(s). 

D. Step 4 
The Union may appeal the Board's response to arbitration by serving a written 
request for arbitration on the Board of Supervisors within five (5) working 
days of the Union Business Representative's receipt of the Board's response. 
It is expressly agreed and understood that neither the grievant nor Union may 
compel arbitration of a grievance without the other's consent. 

9.04 ARBITRATION 
A Within ten (10) working days of the Board's receipt of the notice of appeal to 

arbitration, the parties' bargaining representntlves shall either choose an 
arbitrator or jointly request the Iowa Public Employment Relations Board to 
furnish a list of five (5) arbitrators. Within five (5) working days of the 
parties' receipt of the list, the bargaining representatives shall select an 
arbitrator by alternately striking names from the list. The winner of a coin flip 
shall determine which party strikes first. 

B. The arbitrator's fees and expenses shall be pa.id equally by the parties, Ea.ch 
party shall pay it5 own cost of prep ara.tion and presentation for arbitration. If 
a party makes a record of the arbitration hearing, that party shall make 
available to the other party a: copy of the record, at cost. 

C. The arbitrator may not amend, modify, nullify, ignore, add to or detract from 
any term of this contract, Blld shall consider and decide only the specific 
issues submitted at the arbitration hearing. The arbitrator's decision may not 
be contrary to or inconsistent 'With law. The arbitrator's decision shall be 
binding. In the event of a discharge grievance, any back pay award shall be 
limited to the amount the grievant would have earned from the Employer, less 
any compensation the grievant received from any other source. Other back 
pay awards shall be limited to what the employee would have earned from the 
employer since the date the violation occurred. The arbitrator shall not order 
back pay for a. period of more than thirty (30) working days prior to the date 
the grievance was initiated, No arbitration decision shall create the basis of 
udjustment of wages, hours or working conditions for anyone other than the 
grievant. 

D. The arbitrator's decision shall be sent to the parties within thirty (30) calendar 
days from the day of the hearing. 
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9.05 APPEALS 
Any dispute between the parties as to the interpretation or construction to be 
placed upon the award made as hereinafter and above provided for, shall be 
submitted to the impartial o.rbitrator who made this award who may thereupon 
construe and interpret the award 8.'I far as may be necessary to clarify the same, 
but without changing the substance thereof and such interpretation and 
construction thereof shall be binding upon both parties. 

9.06 EMPLOYEE REPRESENTATION 
An aggrieved person(s) shall have the right to be l'epresented by the Union at all 
levels of the Grievance Procedure. The Union shall be entitled to participate at 
any and all stages of the Grievance Procedure. 

9.07 MUTUAL RIGHTS 
Any employee presenting a grievence and the Employer acting upon a grievEl!lce 
shall be free to do so without fear of interference, coercion, restraint, 
discrimination, or reprisal. 

9.08 EXCLUSIVE REMEDY 
The grievance procedure set out above shall be exclusive and shall replace any 
other grievance procedure for adjustment of any disputes arising from the 
application and interpretation of this collective bargaining agreement. If a 
complaint or action is filed in any other forum based on the same event or facts a.s 
a grievance which has been filed pursuant to this Atticle, the grievELI1ce will be 
considered withdrawn. GrievEIIlces may not be filed hosed on the same events or 
facts used as the basis for a complaint or action in another forum. 

If an employee £les a complaint or action based on the same events or facts as the 
withdmwn grievance with El!lother government agency or in any court of law, then 
neither the Employer nor the Union may be held liable for any statements, acts of 
representation, settlement offers, or responses during the grievance procedure. 
The representative of the Union may not be compelled to testify in any other 
forum regarding information obtained directly from the employee as part of the 
grievEIIlce proceeding. The representative of the Employer may not be compelled 
to testify in any other forum regardmg information obtained directly from 
management as pa.rt of the grievELI1ce proceeding. Any documents written to the 
Union representative from the employee or written by the Union representative to 
the employee as part of the grievance procedure shall be considered the 
confidential property of the Union, Any documents written to the Employer's 
representative from management or written by the Employer's representative to 
management as part of the grievance procedure shall be considered the 
confidential properly of the Employer. 
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ARTICLE 10 

HOLIDAYS 

10.01 HOLIDAYS RECOGNIZED AND OBSERVED 
Holidays recognized and observed shall be: 

New Year's Day 
Martin Luther King's Birthday 
Presidents Day 
Memorial Day 
Independence Day 
Labor Day 

Veterans Day 
Thanksgiving 
Friday after Thanksgiving 
Christmas 
Floating Christmas holiday 
Juneteenth 

This "floating Christmas holiday" shall be between December 23 and January 2 as 
designated for employees in each division by the Sheriff no later than the 
preceding December'!. All holidays will be celebrated on the actual calendar day 
of the holiday in divisions maintaining a seven-days-a-week service, For all other 
divisions, holidays falling on a Saturday will be celebrated on the preceding 
Friday and holidays falling on a. Sunday will be celebrated on the succeeding 
Monday. 

10.02 HOLIDAYPAY 
A. An employee in the clerical, civil, courthouse security or detective divisions shall 

have the holiday off and receive holiday pay at their regular rate of pay, 
Employees in these divisions called in to work on a designated holiday will 
receive overtime pay or holiday bank hours at the rate of one and one-halftimes 
for all hours worked on the holiday according to the employee's choice. 

B. Employees in a.II other divisions shall be paid at the employee's straight time 
wage rate for all hours worked on the holiday, plus all employees in these 
divisions will be credited at the rate of time and one-ho.If the number of hours of 
the employee's normal paid leave Etccrual rate in the employee's holiday bank. 
This requirement for straight time pay while working on a holiday does not 
remove the requirement to pay overtime when appropriate pursuant to Article 3, 

C. No employee's holiday bank shall exceed a maximum accumulation of one 
hundred forty (140) hours. All hours in excess of this maximum accumulation 
shall be forfeited. If an employee's holiday bank has been reduced pursuant to 
the forfeiture in the preceding sentence, that employee shall have uccess to the 
grievance procedure for the reinstatement or payment of that part of the forfeiture 
which is attributable to the acts El.Ild omissions of the Employer in failing to 
schedule sufficient time off and for which the employee was not responsible. ·FILED 
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10.03 ELIGIBILITYFORHOLIDAYPAY 
An employee not on layoff or unpaid leave of absence shall receive holiday pay if 
the employee did not have an unexcused absence on the employee's last 
scheduled work day prior to the holiday or the employee's first scheduled work 
day after the holiday. Should a paid holiday fall on an employee's vacation, he or 
she has the option of counting it as a vacation day or a holiday. If u holiday falls 
within paid 11ick leave, that day will be counted as a sick leave dny or as a holiday 
at the employee's written election. 

10.04 USE OF HOLIDAY BANK HOURS 
A. Employees shRl.l schedule the use of holiday bank hours pursuant to the use of 

vncation in Article 11. 

B. Holiday bank hours used during the fiscal year shall be paid at the employee's 
regular straight-time hourly rate in effect when the hours are used. 

C. Upon resignation or termination ofemployment, a lump sum payment will be 
mude for any accrued and unused holiday bank hours. Such accumulated 
holidays cannot ordinarily be used to retain the employee past the date of 
resignation or termination. 
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ARTICLE 11 

VACATION 

11.01 ELIGIBILITY 
Every full-time employee shall earn vacation credit as follows; 

A. Employees scheduled u standard 40-hour work week: 
During the first through the fourth years of employment: 

3 weeks (15 working days/120 hours) per year 
During the fifth through the ninth years of employment: 

4 weeks (20 working days/160 hours) per year 
During the tenth through nineteenth years of employment: 

5 weeks (25 working days/200 hours) per year 

B. Employees regularly scheduled in excess of u standard 40-hour week: 
During the first through the fourth years of employment: 

3 weeks ( 16. 5 working days/140 ,25hours) per year 
During the fifth through the ninth years of employment: 

4 weeks (22 working da.ys/187 hours) per year 
During the tenth through nineteenth years of employment: 

5 weeks (27.5 working day,s/233.75 hours) per year 

Earned vacation will he prorated biweekly and will be available for use as it 
accrues. This bi.weekly accrual rate shall change upon an employee's anniversary 
date per the above schedule. Fiscal yeur-to-da.te vacation use end accumulation 
balance shall ~pear on the employee's paycheck or on a separate slip included in 
one paycheck each month, 

11.02 WHEN VACATION MUST BE TAKEN; FORFEITURE 
Vacation requests must be in writing. A maximum of two (2) calendar weeks 
vacation may be taken within any thirty (30) days period except in unusual 
situations where prior approval of the Sheriff has been obtained. An employee 
may accumulate up to two (2) times his or her annual amount of vacation plus one 
(1) yea.r of sick leave converted vacation and cannot accme vacation above that 
amount. If an employee's vacation is forfeited due to the preceding sentence, that 
employee shall have access to the grievance procedure for the reinstatement or 
payment of that part of the forfeiture which is attributable to the acts and 
omissions of the Employer in failing to schedule sufficient time off and for which 
the employee was not responsible. 

11.03 VACATIONPAY 
Vacation pay will be the employee's straighHime pay for each hour of vacation Fl~E D 
deducted from the employee's vacation accrual. ,JOHNS.ON CO.)O~A 
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11.04 CHOICE OF VACATION PERIOD 
A. One (1) priority vacation request per employee in an increment of one (1) day 

up to a fourteen (14) day rotation period (i.e. two weeks) shall be submitted to 
the Sheriff during January of each year for the succeeding twelve (12) month 
period. During the last week of February of each year this priority vacation 
schedule shall be posted and conflicting requests in a division will be resolved 
first according to rank or civilian supervisory position, then by seniority. For 
purposes of approving priority vacation requests in the jail and patrol 
divisions, one employee on the day shift and one employee on the night shift 
in each division shall be allowed priority vocation requests on the same 
calendar date. Such scheduled vacation shall not be changed, except due to a 
office wide emergency of the Employer or due to an emergency of the 
employee which would prevent the employee from utilizing the paid leave for 
vacation purposes, when the employee volunteers for overtime, or according 
to 11.05, 

B. Non-priority vacation will be awarded on a :first asked- first granted basis by 
greatest seniority on the same calendar date stnmp of request. Vacation may 
be used in increments not less than one (1) hour. An employee requesting 
vacation shall notify his or her division supervisor of such request not more 
than one (1) year nor less than sixteen (16) days prior to the date the vacation 
is desired. For planning purposes, the supervisor in each division shall post a 
list of year-to-date vacation requests upon receipt of the request. The 
supervisor shall approve or deny the request at least sixty (60) days prior to 
the date of the requested vacation or if the request is made less than sixty (60) 
days prior to the requested vacation) the supervisor shall approve or deny the 
request in writing within seven (7) calendar days. The supervisor may waive 
the sixteen (16) day requirement based on office need, An employee 
requesting a block of days may not submit the request until the first day of 
that block of time one ( 1) year in advance to establish their first asked - first 
granted preference. 

C. In the event an employee with previously scheduled priority vacation transfers 
to a different shift or division, the Employer shall accommodate all pre­
approved priority vacti.tion requests1 unless the Employer would be required to 
pay overtime to more than one (1) person on the effected shift or division to 
accommodate all priority requests. Any required changes in priority vacations 
will be decided on the basis of least division seniority, The office will make 
every effort to give the employee priority vacation as requested. 

When an employee has a pending transfer to another division, non-priority 
vacation requests should be submitted to the current division supervisor. If 
unable to schedule or deny the request due to the pending transfer, the current 
division supervisor will hold the request until a time that it can be scheduled 
or denied. If the employee should transfer before the request can be ha.ndled, 
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the request will transfer with the employee, and be submitted to the new 
division supervisor who will schedule or deny the request within seven (7) 
calendar days. Date of original request will remain the same after transfer. 
Approved vacations for employees in a division will not be cancelled to 
accommodate requests from transferring employees, The office reserves the 
right to schedule, deny or cancel non-priority vacation for transferring 
employees according to office operations. The office will not cancel any non­
priority vacation, if office operation requirements can be met by scheduled 
employees or by adjusting non-vacationing employees' schedules to cover the 
needed shifts. 

D. It is understood that all time off request procedures will be used for bargaining 
and non-bargaining unit employees. 

E. a) If an employee has u priority vacation request approved, but has insufficient 
vacation (or other paid time off) to satisfy said approved request in the twelve 
month period, then the remaining portion of the employee's priority vacation 
for which there is insufficient vacation ( or other paid time off) shall be 
cancelled and the employee shall be required to return to work for the balance 
of the vacation pe.riod. Also, the employee may not use the employee's 
seniority to resolve conflicts in choice of priority vacation periods for the 
succeeding twelve month period when requests are submitted in January, 

b) If an employee has a non-priority vacation request approved, but will not 
have sufficient vacation ( or other paid time off) to satisfy said approved 
request when the vacation period arrives, then the entire block of non-priority 
vaco.tion shall be cancelled by the employer anywhere from three weeks up to 
the time o.pproved for the non-prio1ity vacation. Other employees may then 
make requests for the cancelled non-priority vacation period per Section 11.04 
(B). The sixteen day requirement for requesting nonMpriority vacation will be 
waived. 

c) The Employer will post notice to employees within the affected division 
when a previously approved vacation period has become ava.ilnble for other 
requests. 

11.05 HOLIDAYS AND SICK LEA VE DURING VACATION 
If a recognized pa.id holiday falls during an employee's time off work due to 
vacation, the holiday shall be charged either to the employee's holiday bank or as 
vacation at the employee's written election. Illnesses or injuries occurring during 
a scheduled vacation will be counted as vacation. If illness or injury of the 
employee occurs at least three calendar days prior to the beginning of a scheduled 
vacation and the employee presents a doctor's excuse prior to the scheduled 
vacation that states the employee would be unable to work, then the period of 
such illness or injury during the scheduled vacation shall be counted as sick leave, 
if available, If the illness or injury occurs less than three (3) days prior to ~e start .F .. !'LED 
of a scheduled vacation, sick leave will commence three (3) days after .,., •• J:'OHNSON CO. l,9WA 
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presentation of the doctor's excuse. The scheduled vacation will be canceled und 
the employee shall return to work when released by a doctor. 

11.06 TERMINATION OR RESIGNATION OF EMPLOYMENT 
Upon resignation, layoff, or termination from county service, an employee shall 
be paid for all unused vacation left ut the time of termination; however, an 
employee who is discharged for cause or who quits without a minimum of two (2) 
weeks notice shall forfeit vacation pay. Such vacation cannot ordinarily be used to 
retain the employee on the payroll past the date of resignation or termination. 

11.07 CO-WORKERAID FUND 
See Vacation Donation in Johnson County Employee Handbook. 
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ARTICLE 12 

INSURANCE 

12.01 HEAL TI-I CARE COVERAGE 
All employees who select the county health care benefit plan shall be enrolled in 11 

policy equal to Wellmark Blue Cross/Blue Shield Alliance Select Preferred 
Provider Organization subject to the plan booklet details and exceptions, and the 
following minimum benefits for a calendar year period. Such coverage includes 
chiropractic services. Contribution share rates for full time benefit eligible 
employees electing single coverage are 3% of the monthly cost and family 
coverage are 5% of the monthly cost. 

Deductible $275 single 
$550 family (aggregate* maximum) 

Deductible waived for routine office calls, outpatient procedures, normal newbom 
care, and one routine annual physical. Deductibles are the same for network or 
non-network providers. 

Out-of-Pocket Maximum $1,000 single 
$2,000 family (aggregate" maximum) 

Out-of-pocket maximums include deductible amounts. Out-of-pocket maximums 
are the same for network or non-network providers. 

• Aggregate shall mean amounts accumulated on behalf of any combination of 
family members. 

Co-Insurance 

Ca-Payment 

Prescription Drugs 

90% I 10% employee in-network 
80% / 20% employee non-network 

$100 Emergency Room (waived if admitted 
to hospital) 

Included with medical expenses at 80/20 co­
insurance. No separate deductible, out-of­
pocket maximum, or co-pay. 

Lifetime Moximum Benefit Per Person $1,000·,ooo 
$151000 limit on infertility services 

12.02 DENTAL CARE COVERAGE 
The Employer shall pay the entire monthly single premium cost for full~time 
employee dental coverage. An employee selecting family dental shall pay the 
dependent coverage portion of the monthly premium. Dental insurance coverage 
shall include the following minimum benefits for a calendar year benefit period: 
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Check-ups and teeth cleaning 

Cavity repair and tooth extractions 

Root canals 

Gum and bone disease 

High cost restorations (crowns) 

Dentures and bridges 

Orthodontics 

no deductible 
0% employee co-insurance 

deductible npplies 
20% employee co-insurance 

deductible applies 
20% employee co-insurance 

deductible applies 
20% to 50% employee co-insurance 
depending upon procedure 

deductible applies 
20% employee co-insurance 

deductible applies 
50% employee co-insuronce 

deductible applies 
50% employee co-insurance 

Deductibles for a benefit period are $25 single and $75 family. The maximum 
benefit is $1,250 per eligible member for any benefit period, except orthodontics 
which has a $2,000 lifetime maximum per member. 

12.03 VISION CARE COVERAGE 
The Employer shall pay the entire monthly single premium cost up to $6.60 per 
month for full-time employee vision care coverage. An employee selecting 
spouse or full family coverage shall pay the dependent coverage portion of the 
monthly premium. 

12.04 LIFE INSURANCE 
The Employer shall pay the premium for life insurance in on amount equal to 
100% of an employeeis annual salary rounded up to the next $1,000. The 
coverage shall include double indemnity for accidental death E!Ild dismemberment. 
This coverage will dccrcflSe when the employee retires or reaches age 65 to 67% 
and decrease again at age 70 to 45%. 

12.05 DISABILITY INSURANCE 
The Employer shull pay the premium for disability insurance which provides for 
disability payments of 67% of the full-time employee's gross salary after a. 126 
calendar day waiting period. The maximum monthly benefit shall be $4,000 and 
the rnirrimum monthly benefit shall be $50. The monthly benefit received is 

F'lLED reduced by any other income benefits, including social security disability~ 
, JOHNSON co: IOWAtirement~worker's compensation, as defined by the coverage, The maximum 

11 24 
benefit period shall be 24 months which shall have a phased reduction beginning 
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at age 66 to a maximum benefit period at age 69 or over to a period of 12 months. 
Employees may purchase disability insurance with longer~term benefit periods at 
the employee's cost through the county at group rates. 

12.06 WORKER'S COMPENSATION 
Employees may supplement worker's compensation benefits with accrued sick 
leave, personal day hours, vacation or earned compensatory time, but the total 
compensation received shall not exceed the employee's regular pay. Employees 
receiving worker's compensation benefits shall continue to o.ccru.e seniority and 
insurance benefits, but not accrue sick leave, vacation, paid holidays or other 
benefits. 

12.07 FLEXIBLE BENEFIT SPENDING PLAN 
All employees eligible to participate in the health insurance program may 
participate at no employee administrative cost in the County's flexible benefits 
spending plnn, which, under IRS regulations, allows employees to pay for health 
care and dependent care from pre-tax dollars. 
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ARTICLE 13 

JOB CLASSIFICATION AND COMPENSATION 

13.01 JOB CLASSIFICATIONS 
For purposes of the administration of the Agreement, the employees within the 
bargaining unit shall be divided into the following divisions and job 
classifications: 

Patrol Division - job classification of deputy sheriff 
Civil Division - job classification of deputy sheriff or clerical ( clerk I,Il,111 and 
secretary I,II) 
Records Division - job classification of clerical 
Jail Division - job classification of deputy sheriff 
Detective Division - job classification of deputy sheriff 
Courthouse Security Division-job classification of deputy sheriff 
Transportation D~v~s~on - job class~ficatjons of deputy sheriff or driver 
Control Center D1v1s1on - Job classification of control center operator/matron 

13.02 WAGERATES 
A. Effective July 1, 2024, employees shall receive the hourly amount indicated in 

Appendix A for their job classification and seniority, plus uny longevity pay 
for which they are eligible, The amounts of the July 1, 2023 wages in 
Appendix F shall be increased four percent (4%). The amounts of the July 1, 
2025 wages in Appendix B shall be increased five percent (5%) over the July 
1, 2024 wage rates. Plus, increase hourly rates for job classification of 
Matron/Control Center Operator: (1 yeor +$0.50, 2 years +$0.50, 3 years 
+$0.50, 5 years +$0.50, 7 years +$0.50) and Clerk I, Clerk II, Clerk III, 
Secretary I, Secretary II: (1 year +$0.50, 2 years +$0.50, 3 years +$0.50, 5 
years +$0.50, 7 years +$0.50), 

D. Employees shall advance to the next step on the pay grade for that job 
classification upon meeting the required number of months or years of service 
based on the employee's length of service in that pay grade. Rate of pay 
adjustments shall be made based on the employee's anniversary date. 

13.03 CHANGES IN JOB CLASSIFICATIONS 
The Employer retains the right to add new job cla.'lsifications or delete job 
cla.'lsificutions. If the Employer adds a new job classificution the Employer will 
provide the Union with notice and opportunity to bargain the wage rate and other 
relevant contract terms. 

13.04 MILEAGE 
Employees shall be paid at the maximum rate allowed by the County for all 
Employer-required use of an employee's personal vehicle. 

JFl,LED 
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13.05 PAYDAY 
Employees are paid every other Friday for hours worked through the previous 
Saturday. In the event pay day is a holiday, pliychecks shall be issued on the last 
work day prior to the holiday. 

13.06 LONGEVITYPAY 
Eligibility guidelines for, and amounts of, longevity pay are set forth below. 
Eligible employees hired before July 1, 2021 shall receive longevity pay in a lump 
sum on the last pay day in November (based on seniority eligibility as of 
November 1), or in a lump sum upon termination of employment, whichever is 
earlier: 

After 4 - 10 years ..................... $500 per year 
After 11-15 yenrs ..................... $625 per year 
After 16-20 years ..................... $750 per year 
After 21 or more years ............. $900 per year 

13.08 EMERGENCIES 
All employees, including probationary employees, who are unable to report to 
work due to severe weather, personal emergency or other good cause mn.y use 
earned vacation, holiday bank, or leave of absence without pay. The Sheriff may 
not refuse such requests without good cause. Employees may also make up lost 
work time due to such emergencies within the same pay period, provided such 
work shall not cause overtime pay and must be approved by the Sheriff. 

13 .09 CANINE PAY 
Canine handlers shall receive one (1) hour credited to each work shift for canine 
and kennel care. Such hour shall be with pay and be duty-free. 

13 .10 SHIFT DIFFERENTIAL PAY 
Employees shall receive the following shift differentials in addition to their 
regular straight time hourly rates. Shift differential pay shall be included in the 
calculation of the employee's overtime rate and paid leaves. 
A. Regular shift starts between 6 a.m. and 1 :59 p.m. - none. 
B. Regular shift starts between 2 p.m. and 9:59 p.m. - $ 0.60 
C. Regular shift starts between 10 p.m. and 5:59 a.m. - $0.60 

13.11 FIELD TRAINING OFFICER (FTO) DUTY PAY 
Deputy Sheriffs assigned Field Training Officer (FTO) duty shill receive an 
additionol two dollars ($2.00) per hour when perfoi-ming FTO duties. 
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13.12 SPECIALTY POSITION 

Employees assigned to the classification of Deputy Sheriff perform the basic 
primary functions as described in the Deputy Sheriff job description. At times 
and where designated by the Sheriff, specialty positions within the Deputy Sheriff 
classification may be created and assigned. Specialty positions are dedicated 
functions or responsibilities that require leadership or speciiil skills above the 
basic primary functions of the classification of Deputy Sheriff. Due to the nature 
of the work and uniqueness of certain positions, the Johnson County Sheriff will 
select the member outside of Article 6 of the Collective Bargaining Agreement. 
Designated specialty positions include: Kw9, Drug Task Force, School Resource 
Officer and the initial first patrol position in multiMyear Contract Town 
Assignments. Specialty positions may be opened for consideration every three 
years or as determined by the Sheriff. All multi-yeDI Contract Town Assignments 
will be opened every three years for bidding. All subsequent positions in multiw 
yeDI Contract Town Assignments will be fi1led based on civil service seniority 
pursuant to Article 6 of the Collective Bargaining Agreement. To be eligible for 
specialty positions, Deputy Sheriffs must have completed their probationary 
period as described in Article 5 of the Collective Bargaining Agreement. 
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ARTICLE 14 

INSBRVICE TRAINING 

14.01 REQUIRED INSERVICE TRAINING 
For the purpose of education and increasing the professionalism of the office, the 
Sheriff may schedule and conduct in-service training seminars during the fiscal 
year or assign personnel to attend such training outside of the workplace. 
Training sessions may be run in conjunction with shift meetings or at such other 
times the sheriff may determine such training necessary. The Employer shall 
reimburse the deputies/employees required to attend in-service training for their 
time in attendance at any such session and travel time, providing they are not on 
duty at the time of the required training session or travel occurs during the 
employee's regularly scheduled shift, Reimbursement for meals, lodging, and 
mileage shall be as provided in the.Johnson County Employee Handbook. 

' The Employer shall provide at least 24 hours advance notice of canc~llation of 
scheduled training which would occur on an employee's scheduled day off. 
Failure to provide 24 hours advance notice will entitle the employee to report for 
2 hours work at the scheduled training time to be compensa.ted at the appropriate 
rate. In the alternative, the employee may elect, at the time of notification of the 
cancellation of the training, to not report for work ll.D.d not be compensated. 

14.02 VOLUNTARYTRAINING 
Employees may volunteer to enroll in a training course scheduled during the 
employee's time off work. Such employees shall receive no compensation or 
reimbursement for expenses as a result of attending such voluntary training 
courses unless approved by the Sheriff. If in order for a training request to be 
granted and if the employee and the Employer mutually agree, the employee's 
days off ( as specified in Section 3. 02 Shift Rotations) may be changed so the 
employee may attend the desired training and be eligible for compensation and/or 
reimbursement as approved by the Sheriff. Reimbursement shall be made upon 
presentation and verification of receipts or documents as required by the Sheriff. 
Schedule rotations will not be changed for mandatory tmining. 

The Sheriff maintains the sole discretion of approving/denying a request and that 
decision is non-grievable. 

14.03 SELECTION FOR SPECIALIZED INSERVICE TRAINING 
In the event the Sheriff provides an opportunity for training in a specialized area 
oflaw enforcement, the notice for such training will be posted for five (5) 
calendar days to allow for interested employees to submit letters of interest and/or 
resumes to the sheriff. The selection of an employee to receive the specialized 
training is at the discretion of the Sheriff. 
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AR11CLB 15 

GENERAL PROVISIONS 

15 .01 SEPARABILITY AND SAVINGS 
If any article or section of this Agreement, any addendum thereto, should be held invalid 
by operB.tion of law, or by any court or agency of competent jurisdiction, or if compliance 
with or enforcement of any article or section should be restrained by any <.lOurt or agency, 
the remainder of this Agreement, and all addendum thereto, shall not be effected thereby, 
and the remainder of this Agl'eement, and any addendum thereto, shall remain in full 
force and effect for the duration of this Agreement. 

15,02 WA.IVER 
No waiver or variation of the terms of this Agreement shall be made unless the waiver or 
variation is made with the full knowledge, sanction, and consent of the Employer's 
Representative, and the Union Business Representative. Further, any unauthorized 
waiver or variation of the terms of this Agreemfmt by the parties shall not constitute n 
precedent for future enforcement of all terms and conditions included therein. 

15.03 EFFECTIVE PER1OD 
This Agreement shall be effective from July 1, 2024 and shall continue to remain in full 
force and effect untll its expiration on June 30, 2026. 

15.04 SIGNATURES AND WITNESS 

In witness thereat: the parties hereto have caused this Agreement to be executed by their duly 
authorized representatives this Z'!Jr' day of MA_1 , 2024, 

JOHNSON COUNTY, IOWA 

By its Board of Supervisors 

RJ ~)J D!~mlY) 5 fa,f vt 
Rod Sullivan, Chair , 

.I 

R yoe Porter 

\/~ 
V ~,er-Oraiz 

v. i MA' 
es Beltre 

Employer Representative 

·. 

PP:ME LOCAL 2003 

~· 

.t-~ 
''>6z~~ 

~..--4 4-~ 
Mark Hubbard 
Union Representative 
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'4)_., ~ 

COUNTY AUDITOR 



-- _,_ . - I 

Ofllce of the 
Johnson County SHERIFF li:,.1j,;;/:,[\,;,1-'IB '.,. 'i:1 ;~')'~~-:'.;, ~:'.';Ji, .~;: •. :,~;.-Ei-!U 

Brad Kunkel 

JOB VACANCY 
Johnson County 

Sheriff's Office Bargaining Unit 

Pursuant to Section 5.06 of the barge..ining unit contract, bargaining unit members may bid for the 
following job vacancy: 

Job Classification: ______________ _ 

Division: ______________ _ 

Houts of Work; ______________ _ 
(subject to change) 

Pay Grade: 

Date First Posted: ______ _ 

Deadline for Bids: ______ P.M. _____ _ 
(time) (date) 

Submit bids to: ______________ _ 
{Name of person in department to whom bids should 
be eubmitted) 

(Address) 

(Telephone) 

FILED 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~ Utt 
COUNTY AUDITOR 

All bids for this vacancy must be in writing and submitted to the person 
identified above by the deadline shown, 

(The job description for this position MUS'!' be attached to this notice when 
posted.) 
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Office of the 

Johnson County Attor11ey 
Jchn:so,, County CourtJ?cu:ie • 417 South Cllnlon S!rae1 • P.O, Box 24.SO • lt.iw,;. City, IA 52144 

Phone {3'!9) JDS-6100 , Fe:( (ni sJ ~s. G'149 

j, ~t.--ie.'< Wtiite 
Cct.-:fff ,ui~n,qy 

Joe .Rasmussen 
PPY1E LcCR1 2003 
P. 0, Box 69 
Alburnett, IA 52202 

April 3, 2COO 

RE: John.son County Sheriff's Office collective bargaming agreement 
Letter of Understrnding 

' 
This letter coinmemorntes our understa.,-,ciing reached dUJ-ing negoth¼tion.s bu the i999-· 
2000 [ioilective bargeiuing a.g:rci::ment: • 

TI1~ Johnson Coi.lJ.7.ty Sheriff's Office will utilize' deputy sheriffs instead of drivers to 
tra.tuiport a.Qll guard prisonei-3 ch..1.riog trinls and to guard priirnnm ·wl10 are admitted a~ 

c:vn...Ju11eni1, 

,W,c",u!,.., 
Jin.« hi, l.:tn= 
01')(Jr..i FatmQ/ Mn: 

Crfmirra/ 

Child 2ll1pport 

Ca,,,11,..~,r 
l •l=lUl~~-s'lkS 

• patients at a hos:pital, 'The parties a.greo tp.at the deletion of the p'i...T"ilg.r~-ph enti.tfod 
~·ran.sporlatirn1 D::vfaioo" in th,~ 1998~199~ comra·r.t, does net chauge the ba.•-.dc clivision of 
duties between the d1iver md d.cputcJ job classific,rtioas in praciice. 

Plez.se s.cknowiedge your agreement belo'w. 

FILED 
JOHNSON GO. lOWA 

JUL 2 7 2021 

~- Jd;J.-
COUNTY AUDITOR 

Ag.red ~o on beb:a.!f of PP NIE Local 2003 

-2:a-< /&,/f''fw,"_-' 

Joe~en 
BJfr\?:lning r.~prnser:1t·,1tivc 44 
p !i-~•l!i Loc:2.l 2003 

J, :Patdck White • 
Jobmon Connty Attorney 

E argami::g Re~ re-.=i ent2.tive 
For Johnson County 

Qare 



In t.\e Griev2r.co M~tter Berween 

P P:ME~ Lo cal 20 03, 
Grievant, 

and 

Johnson County~ Iowa, 
E 1 .mpJoycr. 

. . 

.r 

) 
) 
\ 
) 

) 
) 
) 
) 
) 
) 

:IF1LILED 
JOHNSOM CO. \OWA 

JUL 2 7 2021 

~~ 2./;J 
COUNTY AUD\TOFi 

SETI'LE1,fENT OF JOHN-SON 
COUNTY SHERlJ'F'S OFFICE 
JOB POSTING GRIEV ANCR 

The Emp layer agree::! to th~ grie-vam: e filed by PP rvffi1 Lo cal 2 003 on October 1, 
2001 alleging a violation oftlia ColleGtiw Bargaining Agreement betwet:n PP:MB and 
Johnson County for the Johnson County Sherifrs Offtr.e, The Employe,: agrees to post 
and, open for bid to all unit ~mployees all deputy sheriff vacancies whether fll1.. ::i.1cu.r:r.bent 
is rcpinced or ad.ding a d~pltty. The Ernployr:;i; and Union agree that tbr any empfoyee to 
bid for me deputy s11eriff vaca.ncy they mnst fullow the civil service requirements and be 
c~:tificd through civil service, Once the r:mployee js certified £bro ugh civil service, 
_Article 5.06 To b Bid.ding wo11ld appl:y. Ibis includes that 1'outsida applfoants would not 
be conside-::-ed u::1tilafter the five (5) d!ly period. In determining the successful bidder1 

qualifications directly :related ta the jc b shall be the primary consideration.· Wli.ere 
qua.lificatioru arc equal, bargaining UDit se'niarity .shall govern," • 

Once an employee is certified eligible for collSideration under th.e Civil Servic~ 
requirements ( one of the ten candidates under considenrtian on th~ Civil Service list), 
they !l)F..] npply for a deputy sheriff vacanc;y._ If the bargaining unit employee Is 
c!eterrr.inec. to be CJualif'mq., t~ey would be hir~d for the qe-puty sheriff position ahead of 
an.y a~tsid.e car;..dir:.ates. ir them was more than ona bartiaining unit employee who • 
8pp.4ed and was certified fo~ consi:lerjlt:.ou under tl:i~ civil service requirements (both on 
the ten of the Civil S½rvice list) B.!ld tre:y were both. J.eteow.ned to be t~rm~y quaiii.ied, 
harti:aining- unit seniority would govem. rf a l.1argain unit mem::ier Wfl5 certified under the 
r;h,·il service n:qmre!Jlents ( one ofthe ten on the Civil Service JL"t) but deterrn.tr,e!tl tD not 
be qualified, the Em.player could bite au outside applicant. If a bargain.mg unit me:nber 
is cerr.i.i~ed through civil service but is not selected, the 0mpioyea woi.tld be allowed. to 
grieve under the collective bargaining agreement regarding whether they were qillllified 
fo:- th~ jo':1. Inclusion, on the civil service li51: alone does not mea11 an ;:mployea is 
t!uutified1 but t.liey \~✓:::n:ild. be c0r,side::~d fu:si: and, if they were qualifiedi they would be 
hin:d b,-::fore outside candidat:!s are consitler~d. 

This rrgree1rnmt settles foe grievru1ce filed on October 1, 2001. 

V:ited thi~ ·/h drry of April; 2003: 



-----!~~?, JOHNSON COUNT_Y_. ________ _ 

May 41 2006 

Joe RasmusiS"en 
PPME Local 2003 
P.O. Box69 
Alburnett, IA 52202 

Human Resources Department 
Lora S!Jrameki SlJHR-Admin!atrator 

FILE]) 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~W' :M;rk 
COUNTY AUDITOR 

RE: Johnsen Co1mty 8herl~s 0ft1ce: coliectiw bargalning agreement Letter of Understanding 

.Deai· Joe., 

'01is letter comme:norates cur understan.ding r~ached during negotfatlomi regardh1g a Labor 
Management Committee for the 2006-2008 coll~cfrwe bargainl 11g agreement. 

A Labor-Management Committefl (LMC) Donsisting of 3 members ofth.e Union (appointed by tht: 
Union) 6Ild 3 members cfmanagewer.t (appointed by the Sherlfr') \Vill meet on a quarterly, basis to 
discuss itemfl of mutual interest The meetings will be held at ;1. muluaHy agreeable time, Union 
r:uen:~bers will be paid fol' fonnal meetfog times that occur during thdr regularly scheduled shift. 
Meetings vri.11 not exceed·two hours, An agenda will be established 7 days befori:, the scheduled 
meeting. Grienn~s a.re no~ appropriate subject ·mr.tter for I..l-,iC discussions, If there a.re no items 
for the agemda, the meetL1g will not occur. 

Plea.)e acknowledgo ycur agreement oeiow. 

' 
Agreed to o.n behalfo.f PPM:S Locfl\ 2003 



SIDELETTER OF AGREE:MENT 

FILED 
JOHNSON CO. JOWA 

JUL 2 7 2021 

-'1/'., ,,,-J_£.J. 
l(J~el,fl' ~4;Wi-

CO.UN TY AUDITOR 

The parties mutually agru the Iown Supreme Court rulirtg 
allowing same-sex marriages to occur has removed the 
necessity of maintaining the domestic partner coverage under 
the insurance section of this labor agreement. 

The fanguage is removed from the FY2011 agreement. 
However, should this right to marry be nullified in the future, 
the language, '~hwludes same gender domestic partner" will be 
reinstated under the insurance section9 

... 

OR THE COUNTY lo;; THE UNION 



Side!etter of Agreement 

F][[__,JEJ!) 
JOHNSON CO. IOWA 

JUL 2 7 2021 

~U;t 
COUNTY AUDITOR 

This ·letter commemorates our understanding that the Johnson County Sheriff's 
Office plans to utilize Deputy Sheriffs to f11l a position !n the Johnson County 
Multi"Agoncy Drug Task Farce. Do to the nature of the work within the Johnson 
County Drug Task Force the Jo hnsan County Sheriff wili se I ect the member 
out~lde of Article 6 of the Collective Bargaining Agreement. The hours 'of work for 
a drug task force member must be flexible but the Johnson County Sheriff's Office 
agr~es to follow the Overtime Computation as spelled out in Article 3, 10 (~). A 
deputy selected for the drug task force position is not prohibited from electing to 
bid for an open posit1on under Article 6. and leave his position on the drug task 
force. Section 5.09 of the collective bargafning agreement sh~ll be used in the 
event of the elim!n3tion of the drug tasl< force pas!tia:i. 

, 20 /;..,, 

For the County 
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SIDELETTER OF AGREEMENT 

The parties mutually agree that if the Sheriff hires a current State of Iowa certified 

officer, their starting salary may be at an .advanced step on the wage matrix. This 

salary step will be commensurate with their \J:~'ars of experience at the time of 

hire. This agreement also applies to out-of-~ta't~ certified officers once State of 

Iowa certification is obtained. 

No other contract articles are changed by this sideletter of agreement. 

Dated this J:.:/__ Day of Dece~h-w: , 20B 

M IJ_gµ, ?h" ~ -t1 . 4-?c:--::L 
For the County For the Union 

JF][JLJEJD 
,JOHNSON CO, IOWA 

DEC d 2023 









APPENDIX A 

Wage Matrix effective July 1, 2024 - June 30, 2025 
4.00% 

Deputy Sheriff Slat! 
Annual (2184 hours) $70,871 
Hourly Rate $32.45 

Detective 
Annual (2184 hours) 
Hourly Rate 

Control centerfMatron 
Annual (2184 hours) $54,403 
Hourly Rate $24.91 

Secretary II 
Annual (2080 hours) $51 ,708 
Hourly Rate $24.86 

Socretary !, Clerk Ill 
Annual (2080 hours) $45,614 
Hourly Rate $21.93 

Clerk 11 
Annual (2080 hours.) $43,410 
Hourly Rate $20.87 

Clerk I 
Annual (2080 hours) $39,832 
Hourly Rate $19.15 

Cook 
Annual (2080 hours) $43,555 
Hourly Rate $20.94 

Driver 
Annual* (1040 hours) $22,526 
Hourly Rate $21.88 

• estimated average fur part-time work 

FI.LED 
JOHNSON CO. IOWA ' • 

JUN 2 6 2024 

6 months 
$72,4B7 
$33.19 

$55,998 
$25.64 

$53,373 
$25.6(3 

$47,299 
$22.74 

$44,990 
$21.63 

$40,997 
$19.71 

$45,094 
$21.68 

$23,005 
$22.12 

1 year 
$77,226 
$35.35 

$58,706 
$26.88 

$56,202 
$27 .02 

$49,878 
$23.98 

$47,632 
$22 .90 

$43,368 
$20.85 

$46,634 
$22.42 

$23,442 
$22.54 

2 years 3 years 5 years 7 years 20 years 
$78,515 $B2,249 $86,071 $89,457 $92,143 
$35 .95 $37 ,66 $39.41 $40.86 $42.19 

$83,249 $87,071 $90,457 $93,143 
$38.12 $39.87 $41 .42 $42.05 

$60,366 $02,113 $64,231 $66,765 $68,774 
$27 ,64 $28.44 $29.41 $30,57 $31.49 

$58,074 $59,883 $63,848 $67,184 $69,202 
$2Hl2 $28.79 $30.60 $32.30 $33.27 

$52,021 $54,038 $56,243 $58,781 $60,549 
$25.01 $25.98 $27.04 $28 .26 $29.11 

$49 ,296 $51,106 $53,248 $55,661 $57,325 
$23.70 $24 ,57 $25,60 $26.76 $27,56 

$44,928 $46,176 $47,632 $49,213 $50,690 
$21.80 $22,20 $22.90 $23,66 $24.37 

$49,421 $51,064 $52,853 $54,579 $56,222 
$23.76 $24 ,55 $25.41 $26.24 $27.03 

$23,878 $24,336 $24,794 $25,251 $26,010 
$22.96 $23.40 $23.84 $24.28 $25.01 



APPENDIX 8 

Wage Matrix effe[;tive July 1, 2026. Ju11a 30, 2026 
!i,00% 

Deputy Shariff fil§.1 6 rrcl'\ll"s ·1 vear 
Annual (2184 hours) $74,409 $76,112 $81 ,OD2 
Hourly Rate $34,07 $34,65 $37.'13 

netect]ve 
/1.nrua' {21 84 t•,ours) 
Hourly Rate 

Control Center/Matron 
Annual (2184 houra) $57,133 $58,7£l3 $62,'/24 
Ho·Ji\y Ra\e s2s:.e $26 .92 $28./2 

Secretary rJ 
Annual (2080 hours) $54,288 $56,035 $80,05□ 

I iourly Rate $26 ,10 $26,94 $2fJ ,07 

Secretary I, Clerk Ill 
Annual (20BO hours} $47,902 $49,650 $5'.l,414 
Hourly Rate $23,03 $23.87 $?.5 ,68 

Clerk n 
Annual (20fl0 hours) $45,573 $47,237 $51,064 
Hourly Rate $21 .91 $;.!2.71 $?.'1.ti5 

Clerk I 
Annual (2080 hours) ,'l,41,829 $43,056 $46,571 
Hourly Rate $20.11 $20,70 $22.39 

Cook 
Ann~a\ (2060 ho1.-iS) $46,739 $-17,341 $4fJ,fl63 
Hourly Ra\e $.21 .99 $22.76 $73.!i4 

Driver 
Annual* (1040 hours) $23,650 $24,159 $24,617 
Houriy Ra:e $22.74 $23.23 $23 .67 

• eslimatecJ avarage for part-time. work 

~ 3 ye are P.i~ 
$82,448 $B6,355 $90,374 
$37.75 $39.54 $41 .38 

$07 .35~ $9 '\,37.&. 
$40.00 $41 .84 

$64,412 $66 ,306 $68 534 
$29.5,'. $30.36 $:~ 1.38 

$62,020 $63,918 $G7,870 
$29,82 $30.73 $32 63 

$55,681 $57,782 M0,091 
$26.76 $27.78 $;?8.89 

$52,811 $54,704 $bG,950 
$25,30 $26.30 $n3e 

$48,214 $49,525 $51 , □G4 

$23.18 $23,81 $24,55 

55'. .8&6 553 62.2 $55.49~ 
$24.95 $25.78 $?.6.65 

$25,0i'4 $25,553 $26, □31 

~24 . ~ 1 $24.57 $25 03 

Z ... :i'.mrn~ 2: yea~ 
$93,!)34 $96,751 
$43.01 $44.30 

$9~/l3~ $97,751 
$43.4'/ $44.76 

$71 , 1 UB $73,33\J 
$32.60 $33.58 

$71 ,b9'1 $73,736 
$34.42 $35.45 

$62Jti4 $64,6'16 
$30.17 $31 .08 

$59,488 $61,2T/ 
$28 .60 $2Jl.46 

$52JD7 $54,288 
$25.34 $26.10 

$57 ,304 S5fl_G3D 
$27.55 $28.3B 

$26,510 $27,30(J 
$25.48 $2€.2b 

FILED 
"JOHNSCN CO. IOWA 

JUN 2 6 2024 
\ 
;,,1,,1 n, ~ /. 

,. ;{ ~!JI <IJ~ ,, 

COUNTY AUDITOR 



Ex
hi

bi
t A

 - 
De

te
nt

io
n 

O
ffi

ce
r

St
ar

t
6 

m
o.

1 
yr

. 
2 

yr
. 

3 
yr

. 
5 

yr
.

7 
yr

.
20

 yr
.

An
nu

al
 (2

18
4 

ho
ur

s)
64

,8
21

67
,1

36
69

,4
51

71
,7

66
74

,0
81

76
,3

96
78

,7
11

81
,0

26
H

ou
rly

 R
at

e
29

.6
8

30
.7

4
31

.8
32

.8
6

33
.9

2
34

.9
8

36
.0

4
37

.1
0

Cu
rre

nt
 ra

te
 A

pr
il 

20
25

7/
1/

20
25

 R
at

e 
 

An
nu

al
 (2

18
4 

ho
ur

s)
68

,0
53

70
,5

00
72

,9
24

75
,3

48
77

,7
94

80
,2

18
82

,6
43

85
,0

89
H

ou
rly

 ra
te

31
.1

6
32

.2
8

33
.3

9
34

.5
35

.6
2

36
.7

3
37

.8
4

38
.9

6



 , do hereby I,         

Date 

IN THE EVENT THIS REQUEST IS MADE BY THE INDIVIDUAL’S PERSONAL REPRESENTATIVE 

Signature of personal representative   Date 

Legal authority of personal representative 

ACKNOWLEDGEMENT OF RECEIPT OF 
COLLECTIVE BARGAINING AGREEMENT 

acknowledge receipt of a copy of the Collective Bargaining Agreement for PPME, IUPAT 
Local 2003 Sheriff's Office Employees. 

signHere1

Signature of Individual 

dateSigned

First Name Last Name
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